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Keeping children safe in education - GOV.UK (www.gov.uk) (KCSIE – updated annually in
September; see latest version)
Working Together to Safeguard Children (2018) (WTSC)
“What To Do If You’re Worried A Child Is Being Abused” Summary: Department for Education
“Dealing with Allegations of abuse against Teachers and Other Staff”
Children Missing from Education (CME) processes and procedures, DDSCB
Prevent duty guidance - GOV.UK (www.gov.uk)Channel and Prevent Multi-Agency Panel
(PMAP) guidance - GOV.UK (www.gov.uk)
Protecting children from radicalisation: the prevent duty - GOV.UK (www.gov.uk)
The Prevent duty: Departmental advice for schools and child-minders (June 2015)
The use of social media for on-line radicalisation (July 2015)
https://www.gov.uk/government/publications/sexual-violence-and-sexual-harassmentbetween-children-in-schools-and-colleges - now included within KCSiE.
https://www.gov.uk/government/publications/domestic-abuse-act-2022
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
Searching, Screening and Confiscation (publishing.service.gov.uk)
Guidance For Appropriate Adults - GOV.UK (www.gov.uk)
Online safety in schools and colleges: Questions from the Governing Board - GOV.UK
(www.gov.uk)
Self-harm guidance 1 (nice.org.uk)
https://www.gov.uk/government/publications/behaviour-in-schools--2

Websites:
 Derby Safeguarding Children Partnership (ddscp.org.uk)
 Many more useful resources found in the document – Sources of help and
support.xlsx
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A. Policy Aims
Derby High School is committed to safeguarding and promoting the welfare of children. We practise a
child-centred approach to safeguarding. All pupils, regardless of age, special needs or disability, racial
orcultural heritage, religious belief or sexual orientation have the right to be protected from all types
of harm and abuse, both intra- and extra- familial.. This safeguarding policy forms a fundamental part
of our approach to providing excellent pastoral care to all pupils, including young people who may be
over the age of 18 years. Mental and physical wellbeing are both of equal and utmost importance.
We work hard to foster an open and transparent culture in which disclosures can be made in the
confidence that they will be taken seriously, no matter the circumstances, by any adult in the school
community. Concerns will never be dismissed as ‘banter’ and will be thoroughly investigated. Pupils
will not be made to feel that they have caused or created a problem or work for the staff. This is in
order to identify issues and concerns early, for pupils to feel confident to approach us early, and for us
to stop any concerns before escalation. This will also minimise the risk of any further abuse for other
pupils in the school community. We are also aware that some pupils may find it difficult to make a
disclosure, and work hard to create an environment that is a safe space for them to share their
concerns. We also work to educate pupils as to what is and isn’t harm, so that they are able to identify
harms as such should they be experiencing them.
Children and vulnerable young adults have the right to achieve and maintain a reasonable standard
of health and development. The school is committed to protecting all children from abuse of any
kind, whether inside or outside school, and to recognise and refer when they are children in need of
support from other agencies e.g. those with mental health issues. We also recognise that some
children are more vulnerable to abuse than others and that this is especially true of SEND, LGBT+
pupils, those with mental health issues and those who are looked after or previously looked
after/adopted or have parents in prison. Other especially vulnerable pupils include those with a
social worker, those missing in education, donor conceived children and those at risk of honour
based abuse- more details can be found in the Equality Act & KCSiE as well as our Equalities and
Diversity Policy
Safeguarding and promoting the welfare of children is everyone’s responsibility. No single professional
can have a full picture of a child’s needs and circumstances. Everyone who comes into contact with
children and their families has a role to play in identifying concerns, sharing information and taking
prompt action. School staff are particularly important as they are in a position to identify concerns
early and provide help for children, to prevent concerns from escalating. Staff should always have the
attitude ‘it could happen here’, and should they have a low level ‘nagging doubt’, they should always
report it following the appropriate procedures so that the concern can be investigated. This policy
aims to ensure that all children have access to the best possible outcomes and that they grow up in
circumstances consistent with safe and effective care.
This document follows the guidance in KCSIE (September 2022), Working Together to Safeguard
Children (2018) and the requirements of the Local Safeguarding Children Board (DDSCB) for Derby &
Derbyshire, including its thresholds for referrals. Copies of the latest versions of the School’s
Safeguarding and Child Protection policies are available to all staff. In addition, all staff are asked to
read KCSIE (latest version) guidance. Staff will confirm when they have read and understood the
required sections of KCSIE, and complete a quiz to test their understanding. Any common
misconceptions will be rectified by the DSL. Any specific issues can be addressed individually. Staff are
trained in how to identify when children may require additional support such as Early Help
intervention.

Derby High School seeks to provide a safe environment in which children can learn and develop, within
the framework of this policy, and the related policies and useful documentation listed at the start of
this document.
Through the ethos of the school, the pastoral care and the PSHE programme, children are equipped
with the skills they need to recognise and keep them safe from abuse and harm (including online).
They are taught that the law is there to protect them, not to criminalise them. Children at Derby High
feel secure and know that there are adults in the school whom they can approach if they are worried
and know that they will be listened to. The pupils know the designated safeguarding lead (DSL) and
that they can talk to any member of staff they feel comfortable with should they need to.
Practicalities: staff wear green lanyards for identification purposes; external doors have codes, which
are changed termly, and more often if a security breach requires such.
Derby High School ensures that young people are protected from possible abuse from those adults
who are responsible for their care in the school, through its procedures for recruitment, through staff
training and new staff induction. The staff at Derby High are informed how to recognise child abuse
and what to do if child abuse is suspected.
The following acronyms are used in this policy:
CAF
Common Assessment Framework
CAMHS
Child and Adolescent Mental Health Services
DBS
Disclosure and Barring Service
DSL
Designated Safeguarding Lead
EHA
Early Help Assessment
KCSIE
Keeping Children Safe in Education (statutory guidance)
LADO
Local Authority Designated Officer
LSCB
Local Safeguarding Children Board
MAT
Multi-Agency Team
SSD
Social Services Department
TAC
Team around the Child
In addition, ‘children’ in this context refers to all young people under the age of 18.
Derby High works with Multi-Agencies - Derby & Derbyshire Safeguarding Children Board (and any
other LSCB as necessary) – contact details and web address are given in Appendix A. The school
contributes to inter-agency working in accordance with Derby/Derbyshire Safeguarding Boards e.g.
EHA, TAC and local MAT teams and organisations such as CAMHS, Action for Children and Safe and
Sound as necessary.
In response to global events in 2020, DHS has taken the advice of Derby/Derbyshire safeguarding board
and added a COVID-19 addendum to this policy, which can be found on the school website and in the
shared staff area. This is regularly reviewed and updated as government guidance is modified. See
also
https://www.gov.uk/government/publications/actions-for-schools-during-the-coronavirusoutbreak/guidance-for-full-opening-schools
Derby High School also recognises the need to safeguard the wellbeing of our staff, especially when
dealing with sensitive safeguarding issues, whether it is a single disclosure or over a substantial period
of time. The safeguarding team will support the member of staff as best they can, including
considering if counselling should be required. This will be discussed on a case-by-case basis.

B. Safeguarding Roles and Responsibilities
1. Roles:
The School has appointed Designated Safeguarding Leads. The Designated Safeguarding Leads and
their deputies are members of the School’s Senior Leadership Team with the necessary status and
authority to take lead responsibility for child protection matters. This responsibility cannot be
delegated. The School & Governors will ensure that the Designated Safeguarding Leads are given the
time/cover, funding, training, resources and support to fulfil their role. The DSLs are the most likely to
have a complete safeguarding picture and will be the most appropriate individuals to advise on any
safeguarding concerns. It is also their responsibility to promote the best possible educational outcomes
for all children, but in particular for those children in need or allocated a social worker. The DSLs at
the School are:
Designated Safeguarding Lead and CSE lead, LAC lead (whole school)
Mrs Claire Bellman – Assistant Head Pastoral (whole school)
Phone: 01332 514267 (school switchboard)
Email: cbellman@derbyhigh.derby.sch.uk
Deputy Designated Safeguarding Lead (Senior)
Miss Anna Jordan – Deputy Head
Phone: 01332 514267 (school switchboard)
Email: ajordan@derbyhigh.derby.sch.uk
Designated Safeguarding Lead (Primary)
Mrs Charlotte McBride – Assistant Head Pastoral (Primary)
Phone: 01332 514267 (school switchboard)
Email: cmcbride@derbyhigh.derby.sch.uk
Deputy Designated Safeguarding Lead (Primary)
Miss Keeley Shore – Pastoral Co-ordinator
Phone: 01332 514267 (school switchboard)
Email: kshore@derbyhigh.derby.sch.uk
Designated Safeguarding Officer (whole school)
Mrs Amy Chapman – Head
Phone: 01332 514267 (school switchboard)
Email: achapman@derbyhigh.derby.sch.uk
CSE staff link (Seniors):
Miss Carole Riley – Head of KS4
Phone: 01332514267 (school switchboard)
Email: criley@derbyhigh.derby.sch.uk
Mental Health Lead:
Dr Jo Whitehead – Chaplain
Phone: 01332514267 (school switchboard)
Email: jwhitehead@derbyhigh.derby.sch.uk
The DSLs will ensure that there is always cover for their role (out of hours and out of term activities)
and that arrangements for cover are communicated clearly to staff. Please be aware that out of
hours, and in particular during holiday periods, the DSL may not pick up emails as frequently. Any
safeguarding concerns will be prioritised at the earliest opportunity but this could be the start of the

next school term. Details available on the website in terms of how to contact the local SG board
outside term time.
Any decision about when or if to contact parents will be made in consultation with the Head, Mrs Amy
Chapman. It is noted that parental consent is not required for referral to statutory agencies where
there is concern about a child’s safety.
Safeguarding Governor:
Ms Sarah Hughes
Email: hughess647@derbyhigh.derby.sch.uk
Chair of Governors:
Dr Bharat Lad
Email: ladb854@derbyhigh.derby.sch.uk

2. DSL responsibilities
















To maintain an overview of safeguarding in the school.
To ensure staff training on safeguarding, inc. volunteers (see later section – Staff Training)
To ensure all governors receive safeguarding and child protection training on induction
To refer all cases where a child is in need of help or at risk to the local authority children’s
social care in a timely fashion.
To stay up to date and cascade learning from serious case reviews as they are published. For
example, following the recent case of Child Q in 2022, all relevant staff were informed exactly
what the child’s rights are in the case of searches and in particular strip searches and how to
protect the child should there be police involvement, empowering them to be confident in
their knowledge and understanding should this arise in our setting. Our priority always
remains to safeguard the child at all times.
To contact the police if a crime may have been committed and to support investigations as
and when appropriate.
To maintain links with Derby/Derbyshire Safeguarding Children Board and the local Prevent
Education Officer based at Derby. All DSLs, DDSLs and DSOs sign up to the regular emails from
the DDSCB and the Prevent officer as part of their role. To work with the Prevent Education
Officer on creating a local context specific risk assessment,
To set up a safeguarding specific email address for use with Stopping Domestic Abuse
Together/Operation Encompass in Derby/Derbyshire and be alert to any emails sent to that
address.
To complete a safeguarding audit annually, agreed by Governors and confirmed with DDSCB.
For allegations against a person working in the school, to report the matter immediately to the
Head or to the Chair of Governors if the allegation is against the Head. (See below – section
for Allegations against staff.)
Where a child is awarded a social worker, to communicate closely with the social worker to
ensure that we promote the best education outcomes for that child. This also needs to be
taken in account when deciding on action required regarding other aspects of their
education such as absence or achievement.
DSLs are also responsible for Pupil Record Transfer: For children with a current safeguarding
file the DSL will ensure that this is transferred securely and separate from the main pupil file
to the new school or college’s DSL as soon as possible and ideally within 5 days. The DSL will
consider whether it is appropriate to share any information with the new school or college in
advance of a pupil leaving, in addition to the child protection file. The DfE gives the example
of information that would allow the new school or college to continue supporting a victim of
abuse and have the appropriate support in place for the pupil’s arrival.








Whilst there is no legal requirement to transfer other information about a pupil from one
school to the next it makes sense to share information. The local authority request that, where
a case is closed, schools should not pass on information. However, the authority would hold
information from a previous case, so that if new concerns are raised then the previous case
detail can be retrieved, as this would not be destroyed centrally.
Refer to non-statutory advice ‘Information Sharing’ for further information.
The DSL is also responsible for sharing good practice with parents as well as staff and pupils.
The Safeguarding Corner in the weekly Highnotes newsletter allows regular and timely updates
and reminders as well as the ability to respond to current issues in the local and wider
community. We are also working hard as a school to train parents using online and face to
face training in order to help them to support their children as well as to build relationships
within the community. We hold new parent evenings and ‘Supporting your child’ evenings, in
which we introduce key members of the staff, but also take the opportunity to train parents
on key issues such as homework and online safety. We have held very successful standalone
parent information evenings in the past on topics such as mental health and self-harm.
Ensure that staff leaving employment are removed from computer systems in order to protect
pupil data and the lanyard and any keys for school are collected in in order to maintain security
on their departure.
To monitor attendance and identify any children missing in education. These children are
vulnerable and may be victims of abuse, including particular vulnerability to exploitation.
To work closely with families to improve attendance on a case by case basis, working with
partner agencies where and as appropriate.
To act as an Appropriate Adult if required, or to train another member of staff to act as an
appropriate adult if requested. To be fully informed of a pupil’s rights when interacting with
the Police.

If one DSL is off site the other should be referred to; if both are out, there are DDSLs in both schools
and the Head is trained and can assume this role.
Derby High School follows the procedures set out by the Derby and Derbyshire Safeguarding Children
Board. The local procedure is for the initial contact to be via the given telephone number (See
Appendix A) and to speak to the Duty Officer. Although staff should aim first to speak to the DSL, any
member of staff may contact the Derby/Derbyshire Children’s Social Care directly (in an emergency
or if there is concern that appropriate action has not been taken). The contact details can be found
in Appendix A. In such cases, staff will be reporting the issue as individuals and not on behalf of the
school.

3. All Staff, Governors and those working within the school:






Are responsible for reporting and recording any suspicion or disclosure revealing that a child
is in danger, has suffered harm or is at risk of harm.
Should maintain a professional curiosity and vigilance at all times and understand that
children may not be ready or feel able to disclose. Concerns may therefore arise from
changes in observed behaviour, overheard conversations or any other source; all should be
reported.
Are aware that children are risk of harm inside and outside of the school/college, inside and
outside of home and online.
are aware of the private fostering and have an understanding of host families (KCSIE
September 2022) and recognising they have a duty to notify the local Children’s Social Care
department if it is thought or known that a child or young person may be Privately Fostered
or subject to a host family arrangement which is unclear or ambiguous;









Are aware of extremism, which include the signs of, alerts to concerning behaviours, and
ideologies considered to be extreme; as well as having an understanding of the British Values
Agenda.
know about Prevent duties and will report any concerns to the DSL who has responsibilities
under Prevent to take action, offer advice and support which may include a referral into
Channel using the case pathway process; (see more detailed definition in appendix)
should recognise that children are capable of abusing other children or their peers, in a
variety of different ways including physical, emotional, neglectful and sexual ways. HSBs are
a particular focus following the Ofsted review of 2021.
Have a zero tolerance approach in terms of any suspicion of child on child abuse or harmful
sexual behaviours in school and should work to reduce and eliminate such behaviour in their
setting (please refer to the anti-bullying policy for further information on child on child
abuse)
recognise that children living away from home may be more vulnerable and require specific
support.
Read the relevant section(s) of KCSiE as instructed and complete a quiz to demonstrate
understanding.

4. Whistleblowing
Derby High aims to have a culture of safety and raising concerns. The school values staff and expects
staff and management to be reflective, review their practice and act on concerns. Staff are encouraged
to raise concerns related to treatment of children or unsafe practices and expect these to be acted
upon. Provision is made for “whistle blowing” which is done in good faith, where there is concern
about another member of staff or the practices of a colleague. Immunity from retribution is afforded.
The Public Disclosure Act 1998 protects the Whistle-blower. (See later- Procedure for allegations
against staff). See also full Whistleblowing Policy section in the Employment Manual page 58.)
If staff do not feel confident following this procedure, they can use the NSPCC whistleblowing helpline
which offers free advice and support to professionals with concerns about how child

protection issues are being handled in their own or another organisation.
Call 0800 028 0285, email help@nspcc.org.uk
5. Review
The Governing Body undertakes an annual review of the policies and procedures relating to
safeguarding to ensure that their duties have been discharged and that the efficiency of the procedures
is monitored. This review is recorded in the minutes of the meeting.
An annual Safeguarding Audit is undertaken, by the DSLs and in liaison with DDSCB, and a plan of
action created for any potential improvements identified. The Governors in charge of Safeguarding
sign this. Governors in charge of safeguarding are also kept fully informed of issues and where
necessary they will liaise with the local authority on safeguarding issues or in case of allegations against
the Head.
The Safeguarding policy is reviewed annually by members of the Senior Leadership Team and the
Governor representative and any necessary amendments made. Any deficiencies or weaknesses in
safeguarding arrangements are remedied without delay.
If there were a substantiated allegation against a member of staff, the school would work with the
LADO to determine whether any improvements in procedure and practice were needed for the future.

Derby High School also recognises the importance of learning from national and local Serious Case
Reviews and Thematic Learning Reviews. We are aware of the impact this has on how we carry out
our Safeguarding and Child Protection responsibilities and roles.

6. Records
Appropriate, secure and separate records of safeguarding concerns are maintained using ISAMs
wellbeing manager. Records are also kept, outside of ISAMs, of anyl ow level concerns and ‘nagging
doubts’ that do not meet threshold. We are aware that safeguarding is often about the different pieces
of the jigsaw and how they fit together.
7. Attendance
Please see Registration of Pupils (Attendance and the Central Admissions Register) for detailed
information regarding recording and procedure.
Attendance and absences are a key indicator when it comes to safeguarding the welfare of the children
in our care. The DSL will identify any children with an absence of below 90% and monitor these
carefully. Procedures to safeguard any children identified as missing in education will be followed in
accordance with the guidance from the local safeguarding board, the DDSCB.
8. Recruitment and Selection
Derby High School recognises that all vacancies in a school, whether teaching or non-teaching positions
(including Governors), represent an opportunity for unsuitable people to seek employment to gain
access to children. Derby High School adopts all the recommendations of safe recruiting advice in
KCSIE and Disclosure and Barring Service (please see the Recruitment, Selection and Disclosure policy
for details) At all points during the recruitment and selection process those members of staff
responsible for the procedures will be vigilant in the need to help deter, reject or identify people who
might be unsuitable to work with children.
Please see Recruitment, selection and disclosure policy for further details– accessed by staff in the
Staff Handbook on the Shared Drive or by parents on request from the school office.

9. Visitors / visiting speakers
See Appendix I – Visitors to School policy. This includes online speakers.

10. Non-DHS employees, including volunteers
It is the responsibility of the person organising on-site work by an outside agency or any offsite visits
of any duration to obtain assurance that appropriate safeguarding checks and procedures apply to any
staff employed by another organisation and working with the pupils.
Assurances are sought that employees of other agencies have had enhanced DBS checks if they
supervise pupils on another site other than the school (e.g. sports centres, training centres).
This policy is provided to all adults and volunteers working in the school and to older pupils in positions
of responsibility. It is available to all parents and prospective parents to view on the school website
and a hard copy is available on request through the school office.
See Appendix I – Visitors to School Policy and Visits, Trips and Events policy

11. Staff Training
All members of staff and volunteers, including temporary supply staff (all individuals working in or for
the school) and the governing body know the name of the designated safeguarding leads and the
Governor responsible for safeguarding.
All members of staff receive regular safeguarding training (this includes Prevent awareness training,
the Channel duty and Stopping Domestic Abuse Together/Operation Encompass for Derby &
Derbyshire training) through inset, briefing and twilight sessions.
In addition, staff also receive regular safeguarding and child protection updates as required, but at
least annually. We provide a ‘safeguarding reminder’ (within the staff planner) should they need it
for reference.
The School’s Designated Safeguarding Leads receive local inter-agency training. The Head, the DSLs,
the Governors responsible for safeguarding, and other key pastoral staff have all received at least Level
3 Safeguarding training in support of their roles, which is updated every 2 years. All governors are
offered Level 1 training and will complete this in the first term of the academic year 2022-3. The
Safeguarding governor and a number of other governors are trained beyond this. We currently use
Educare via the TES Develop programme for a lot of our safeguarding training.
A written record is kept of all staff training and can be found with the Senior Leadership Team PA.
CPD will be provided in September for all staff in response to any KCSIE updates, plus any relevant
contextual safeguarding issues. Safeguarding training will continue throughout the year as issues arise
or are raised that require whole school intervention or awareness e.g. online safety, mental health,
vulnerable student groups such as LGBT+ etc. Staff will complete forms to confirm their attendance
and knowledge and will be tested on their understanding of the topic. Any misconceptions or
misunderstandings will then be corrected by the DSL.

12. New Staff Induction
All new staff, including temporary staff and volunteers, are given and confirm they have read:
 Safeguarding, Child Protection and CME Policy
 KCSIE (relevant section, depending on role)KCSIE can be accessed using the following web
address: Keeping children safe in education 2022 (publishing.service.gov.uk)
 Code of Conduct for Safe Practice
 Code of conduct for live online communication
 Use of Force policy
 Anti-Bullying Policy
 ICT policy including acceptable use policy
 First Aid policy
 Health & Safety policy
 Data protection Policy (GDPR)
 Complaints policy
 Staff handbook
 Behaviour Policy (known as Behaviour Rewards & Sanctions)
New staff will be provided with access to the specific documents listed above and specific induction
training by the DSLs to ensure that they have a full understanding of the school’s procedures for
safeguarding, including how to recognise signs of abuse, how to respond to a pupil who seeks to reveal
incidents which are safeguarding concerns and what to do following such a disclosure.

This training will also include the school’s policy on procedures to promote safe working practice and
to avoid false allegations of inappropriate behaviour by the member of staff and what to do if the
allegation is against an employee of the school.
Members of staff (including those working in EYFS) are made aware that inappropriate use of mobile
phones, cameras and video equipment may be the cause of allegations against the member of staff
and should therefore exercise caution.
 Please see the ICT policy and the Staff Code of Conduct for Safe Practice, for further information.
The DSL will give training to all peripatetic staff, Sixth Form and guidance to pass on concerns to Lower
Sixth mentors of younger pupils. The DSL also completes updates with each year group in the senior
school regarding safeguarding and contextual issues.

13. Work experience and checking
Pupils currently arrange any work experience placements independently of school and these take place
outside of school term. In these cases, the provider carries out all relevant checks.
Please see Work Experience Policy for further details.

14. What to do if you suspect a child is in danger, has suffered harm or is at risk of harm
Concern about a child – procedures: see also the flow chart in Appendix A
Safeguarding is everyone’s responsibility (staff, parents or visitors to Derby High School)










It is the responsibility of all to report any suspicion or disclosure revealing that a child is in
danger, has suffered harm or is at risk of harm. All information, however apparently trivial,
should be reported, as each piece of information is part of a wider picture. Early information
sharing is vital for effective identification, assessment and allocation of appropriate service
provision.
If a child makes a disclosure to you:
o provide a safe space and time for a child to talk;
o take seriously what the child says and reassure them that they have done the right
thing in sharing the information;
o avoid leading questions: use the TED model (tell me, explain to me, describe to me) to
facilitate disclosure without investigating yourself or imposing your views or concerns;
o avoid promising a child who wishes to talk to you in confidence that you will not tell
anyone else. (See the Confidentiality Policy);
o Report the disclosure to the DSL.
Reports of all concerns, suspicions and disclosures should be made directly to the DSL
immediately, or as soon as is practicable and before leaving the site. Referrals may also be
made directly to Derby/Derbyshire Children’s Social Care and the telephone numbers of the
local contacts are at the end of Appendix A.
A record of the concern or disclosure should be made, by the person raising the concern, on
ISAMs Wellbeing Manager, in line with school protocols. No personal records should be kept.
Records should be comprehensive and factual. If recording a disclosure, use quotations
where possible. You should only disclose the facts of the disclosure and should not include
personal opinions, inferences or observations. If in doubt about recording requirements,
staff should discuss this with the DSL.
Records should be kept of actions taken and reasons for those actions. This facilitates any
referral to Children’s Services and also enables reflection and analysis of actions taken
following the incident, and allows for response to complaints.










If staff or parents have concerns about possible radicalisation or a pupil being drawn into
terrorism they should also report their concerns as soon as possible to Derby PREVENT – see
contact detail in Appendix A and Appendix M for Prevent Risk Assessment.
If staff suspect that an act of FGM has been carried out, it is essential that this is reported to
the DSL, CSC and the police (Derby Police: call 101); this is now a legal requirement for all staff.
If staff discover that an act of FGM has taken place they must report it directly to the Police
and then report the matter to the DSL.
If staff become aware of youth involved sexual imagery (previously called sexting by
professionals), do not ask to see the image and refer to the DSL. See Appendix J for further
detail.
In the event of pregnancy, if the girl is under 16, a decision needs to be taken as to whether
there are any child protection issues and whether, therefore, either police or social services
should be contacted. This should be done in consultation with the DSL. (Please see the Pupil
Pregnancy Guidelines for further information) A child under 13 does not under any
circumstances have the legal capacity to consent to any form of sexual activity and whether
they give consent is irrelevant. Where a member of staff is made aware that a pupil under 13
is engaging in sexual activity, he/she must inform the safeguarding lead immediately. The
DSL is then responsible for informing the relevant authorities. If a young person aged 13-16 is
believed to be engaging in sexual activity, the member of staff must still inform the DSL
immediately so that it can be decided whether there are child protection issues in that case
and the appropriate action can be taken.
Allegations of child on child abuse, including any harmful sexual behaviours, will be dealt with
according to the procedures outlined in the anti-bullying policy and/or safeguarding
procedures, as appropriate.
See Allegations against Staff – procedure for additional guidance on reporting of low level
concerns about a staff member.
Following reporting, the school’s DSLs in consultation with the Head will decide what course
of action should be taken, including contact with the local Derby/Derbyshire Children’s Social
Care, NSPCC or Police within 24 hours of a disclosure or suspicion of abuse. When deciding
whether to make a referral over borderline cases, any doubts and concerns will be discussed
with the First Contact Team at CSC or the local authority designated officer or team of officers
LADO(s). It is not the responsibility of the School to investigate suspected or alleged abuse;
this is the role of the police and Social Services, in our case, the DDSCB.
The DSL will ensure that the circumstances are constantly reviewed to ensure that the
wellbeing of the child is a priority – the child’s best interests must come first at all times.
Where possible, the child’s wishes and feelings should be taken into account, but again it is
their best interests that remain paramount.
I.

Third party disclosures / concerns:

Member of staff taking the call must refer the parent to the DSL or deputy DSL (or Head if it concerns
an allegation against staff).
DSL listens to parent and makes notes. If concern raised is matter for referral, social care need this
information from the original source rather than from us, so guidance as follows to be given, and
followed up with an email:
Thank you for raising these concerns. As I explained, Children's Services prefer to hear concerns from
the witness themselves, as if we ring on your behalf the information becomes 'third hand' and
therefore hearsay and is difficult to act upon. As a result of this, we recommend you call them direct
with your concern.

When you contact Children’s Services, they will ask you for the name, date of birth and address of the
person you are concerned about. We cannot share the date of birth or address with you, so if you
don’t have these details, please tell them that we will provide them directly if they contact us.
I can confirm, however, that the child in question lives in Derby City / Derbyshire (these areas have
different teams) and so the number you need to call is: Starting Point on 01629 533190 Derby First
Contact Team on 01332 641172
The duty social worker will guide you through your concerns and will then, most likely, pass the case
to a supervisor to be reviewed. Please take the name of the person you spoke to.
When you have spoken to social care, please do let us know that you have done so and who you have
spoken to. If they have given any indication that the case will be taken forward, please also let us
know. We can then follow up with a phone call to check that they don't need any extra information
from us. We will call you in [INSERT APPROPRIATE TIMESCALE HERE] if we haven’t heard from you.
Note to be made to contact parent within an appropriate timescale for follow up.
The DSL may make simultaneous referral to social care as appropriate, citing the fact that this is third
party information and that we have asked the third party to contact social care directly. Pass back to
third party any appropriate advice or information.

15. What to do if you suspect a child is in need:
If staff have concerns about a child (as opposed to a child being in immediate danger or at risk of
harm), they will need to decide what action to take. All staff should be prepared to identify children
who may benefit from early help, that is, support as soon as a problem emerges. Such problems should
be discussed in the first instance with the Designated Safeguarding Lead, who will lead on all early
help. The early help process may also involve sharing information with other professionals and
contributing to an early help assessment.
The following indicators may help staff recognise the potential need for early help:
 is disabled and has specific additional needs;
 has special educational needs (whether or not they have a statutory Education, Health and
Care Plan);
 is a young carer;
 is showing signs of being drawn in to anti-social or criminal behaviour, including gang
involvement and association with organised crime groups;
 is frequently missing/goes missing from care or from home;
 is at risk of modern slavery, trafficking or exploitation;
 is at risk of being radicalised or exploited;
• is in a family circumstance presenting challenges for the child, such as drug and alcohol misuse,
adult mental health issues and domestic abuse;
 is misusing drugs or alcohol themselves;
 has returned home to their family from care;
 is a privately fostered child.
 mental health need
 is at risk of ‘honour’-based abuse,
 has a parent in prison (or is affected by parental offending)
 are persistently missing from education

If staff suspect a pupil is being bullied, they should refer to the ‘Anti-Bullying policy’, which can be
found on the website in collaboration with the pastoral team and DSL

i.
An additional note regarding mental health concerns:
We have regular assemblies for the pupils and briefings for the staff during meetings and INSET
regarding this. Our pastoral system allows our tutors to get to know our pupils really well and they are
encouraged to share their thoughts and feelings with a trusted member of staff. Our Chaplain is trained
as a mental health first aider and acts as an in-house first point of call for mental health issues, meeting
with some pupils on a regular basis. Pupil admin team have also now received mental health first aid
training from the Chaplain and this is gradually being rolled out across the staff. Regular training occurs
for the pastoral team, and a regular pastoral briefing fortnightly for the whole staff ensures that staff
are kept up to date with need to know information regarding the mental health of our pupils. On the
alternate weeks, Heads of Year meet with their tutor teams in order to discuss their year group in more
depth. A fortnightly Pastoral meeting ensures that the pastoral team has the time to discuss these
cases individually and respond and review cases as required as well as to discuss strategic and
contextual issues moving forwards (meetings regarding safeguarding are held between relevant
parties immediately, at point of need.)
Any concerns regarding the mental health of a pupil should be reported immediately. This is because
mental health problems can, in some cases, be an indicator that a child has suffered or is at risk of
suffering abuse, neglect or exploitation. We have clear systems and processes in place for identifying
possible mental health problems, including routes to escalate and clear referral and accountability
systems. DHS accesses a range of advice to help them identify children in need of extra mental health
support; this includes working with external agencies, especially through working with our Chaplain.
We are currently developing a policy based on this area, with the Chaplain formulating a whole school
approach as a mental health lead.

16. Recognising abuse (see also appendix D)
Child abuse can be physical, sexual, emotional or neglect. Recognition of signs and symptoms is
dependent upon professionals being open to the possibility of non-accidental injury or other forms of
abuse and sharing possible concerns. It is the responsibility of staff to report concerns, not to decide
whether it is child abuse or not. Online safety is of primary important as often cyberbullying or an
online forum can be used to facilitate other types of harm such as physical abuse.
The dangers of Children Missing from Education and the possibilities of CCE (Child Criminal
Exploitation), CSE (Child Sexual Exploitation), FGM (Female Genital Mutilation) and
radicalisation/being drawn into terrorism have to be considered. Serious violence, physical abuse,
sexual violence and sexual harassment also need to be high in our awareness and dealt with as set out
in this policy and in accordance with KCSIE.
See Appendix D for definitions and signs; further guidance is included in KCSIE (see link above). Please
see Annex B of KCSiE for more detail regarding Serious Violence.
Contact details for advice and support about extremism are given in Appendix A.
The warning signs: no single symptom or sign is sufficient to confirm that abuse is taking place. Derby
High School provides an appendix at the end of this document informing staff of the indicators of child
abuse. See also KCSIE Part 1 (link given above).

It is accepted that there will be different responses between safeguarding children who have suffered
or are at risk of suffering serious harm and those in need of additional support from one or more
agencies: the former will be reported to Derby/Derbyshire Children’s Social Care immediately and the
latter will be referred for local inter-agency assessment (for example CAF and TAC approaches).
Children with special educational needs and disabilities (SEND) can face additional safeguarding
challenges. Staff must be alert to the fact that additional barriers can exist when recognising abuse and
neglect in this group of children. These may include:
 Assumptions that indicators of possible abuse such as behaviour, mood and injury relate to
the child’s disability without further explanation;
 Children with SEN and disabilities can be disproportionately impacted by things like bullying
without outwardly showing any signs; and
 Communication barriers and difficulties in overcoming these barriers.
Please also see the Anti-bullying Policy for guidance regarding child on child abuse

17. Informing Parents
Parents play an important role in protecting their children from abuse and will normally be kept
informed, as appropriate, of any action to be taken under these procedures. However, there may be
circumstances when the DSL or Head will need to consult the Designated Officer, children’s services
and/or the police before discussing details with parents e.g. where the concern relates to the pupil’s
home life or the police are involved in the matter. In relation to Channel referrals, the DSL will consider
seeking the consent of the pupil (or their parent/guardian) when determining what information can
be shared. Whether or not consent is sought will be dependent on the circumstances of the case but
may relate to issues such as the health of the individual, law enforcement or protection of the public.
The child’s best interests remain priority in considering the decision made in this case. See sharing
information appendix.

18. Allegations against Staff - procedures








Allegations against an employee or volunteer at the school should be reported directly and
immediately to the Head, or in their absence, to the Chair of Governors. This would include any
supply staff employed by the school. Low-level concerns should also be reported, particularly if
there is a ‘nagging doubt’. These low-level concerns may not meet threshold, but should still be
thoroughly investigated. These may include failing to act in accordance with the school code of
conduct. Examples of this may include (but are not restricted to): being ‘overly friendly’ with
children; having favourites; taking photographs of children on their mobile phone contrary to
school policy; engaging with a child on a one-to-one basis in a secluded area or behind a closed
door; humiliating pupils. The focus should be on how the pupil is made to feel, rather than the
intentions of the staff member.
Reporting low level concerns is not ‘snitching’ but rather keeping the whole school community
safe. The Head should keep a log of all low level complaints, and contact the LADO if in doubt for
advice. Low level concerns can meet the harm threshold collectively rather than individually,
which is why all low level concerns are considered and analysed as part of one bigger picture.
There is now a form on the intranet that can be used to report these concerns by staff. Concerns
can be self-reported or reported by others, anonymously or preferably with your name so that
further queries can be followed up. Self-referral of any concerns about student interactions, e.g.
overly expensive gifts, is encouraged, as this protects the child and also the staff member.
Low level concerns will also be included anonymously as part of the safeguarding report to
governors, identifying any risks to the school community, any patterns and any training required
as a result of such for individuals or school as a whole.





















Allegations can now include those that suggest ‘transferable risk’, i.e. where a member of staff or
volunteer is involved in an incident outside of school/college, which did not involve children but
could have an impact on their suitability to work with children. For example, a member of staff is
involved in domestic abuse at home. If appropriate, the school will undertake a risk assessment
of the ‘transferable risk’ and seek advice from the LADO if required, in accordance with KCSIE
2022. This will involve a simple line of inquiry that would offer a full picture but not jeopardise
future investigation.
If the allegations are against the DSLs, the matter should be reported to the Head.
If the allegations are against the Head, then the matter should be reported directly to the Chair
of Governors without informing the Head. The Chair of Governors will liaise directly with the local
authority (Derby) in the case of any allegation against the Head.
If the allegations are against a governor, the school should follow normal procedures and consider
whether they should be removed from office if allegations are substantiated.
In the case of allegations or concern about a member of staff or volunteer who has behaved in
such a way that has harmed or may have harmed a child or who has possibly committed a criminal
offence against a child or who has behaved in such a way that indicates unsuitability to work with
children, the Derbyshire Local Authority Designated Officer or team -LADO(s) (or in the most
serious cases, the police) will first be consulted for advice by the Head before any internal
investigations are carried out.
The LADO(s) provides advice and presides over investigation of allegations or suspicions of abuse
for anyone working in school.
The LADO(s) will be informed within one working day of all allegations that come to an employers’
attention or that are made directly to the police.
Discussions with the LADO(s) will be recorded in writing and communication with both the
individual and the parents of the child/children agreed with the LADO(s).
When reviewing the circumstances of the case, the school will consider carefully whether the
situation warrants suspension or whether alternative arrangements should be put in place. The
views of the LADO(s) will be considered when making the decision.
When an allegation is made against a member of staff, the school will make every effort to
maintain confidentiality and guard against unwanted publicity until the accused person is charged
with an offence, or the DfE/NCTL publish information about an investigation or decision in a
disciplinary case.
The case manager (often the Head) has a duty of care not only to pupils but also to all staff
involved. We recognise that allegations of this nature are very stressful for all staff involved and
these procedures should be carried out in a timely but considered manner.
If a report is determined to be unsubstantiated, unfounded, false or malicious, the designated
safeguarding lead will consider whether the child and/or the person who has made the
allegation is in need of help or may have been abused by someone else and this is a cry for
help. In such circumstances, a referral to children’s social care may be appropriate.
If a report is shown to be deliberately invented or malicious, we will consider whether any
disciplinary action is appropriate against the individual who made it as per their own behaviour
policy.
Substantiated safeguarding allegations that meet the harm threshold should be included in
references, provided the information is factual and does not include opinions
For all cases where the allegation concluded to be either, unfounded, false, malicious or
unsubstantiated the case manager (and if they have been involved the LADO) should consider the
facts and determine whether any lessons can be learned and if improvements can be made.

19. Further reporting of allegations against staff
Staff should be aware that in serious cases the school has an obligation to fulfil the following duties of
reporting the matter further:

It is the responsibility of the DSL to ensure that a report is made to the DBS within one month of leaving
the school of any person (whether employed, contracted, a volunteer or pupil) whose services are no
longer used because he or she is considered unsuitable to work with children and the DBS referral
criteria are met. Ceasing to use a person’s services includes: dismissal; non-renewal of a fixed-term
contract; no longer engaging/refusing to engage a supply teacher provided by an employment agency;
terminating the placement of a pupil teacher or other trainee; no longer using staff employed by
contractors; no longer using volunteers; resignation; and voluntary withdrawal from supply teaching,
contract working, a course of initial teacher training, or volunteering. The report will include as much
evidence about the circumstances of the case as possible. The school accepts that failure to make a
report constitutes an offence. ‘Compromise agreements’ cannot apply in this connection, or where the
individual refuses to cooperate with an investigation.
It is noted that the school has a legal duty to respond to requests from the DBS for information they
hold already, but they do not have to find it from other sources.
We will also refer an existing member of staff to the DBS if they have harmed or pose a risk of harm to
a child in circumstances where an individual is deployed to another area of work that is not regulated
activity, or they are suspended.
The school will also consider a referral to the National College for Teaching and Leadership (NCTL) if a
teacher is dismissed (or would have been dismissed had he/she not resigned) in the case of
“unacceptable professional conduct” or “conduct that may bring the profession into disrepute” or a
“conviction, at any time, for a relevant offence. Advice in ‘Teacher misconduct: the prohibition of
teachers (July 2014)’ (or the most up to date copy) would be referred to.
With respect to any allegations of serious harm or abuse within the setting of the EYFS, the DSL will
inform Ofsted as soon as reasonably practicable, but at the latest within 14 days, of the detail of the
allegations and of the action taken.

20. Reporting Missing Children:
The DSL will notify the Local Authority if any child, fails to attend school regularly, goes missing, is
excluded or leaves the school (without a place at another school). If a pupil is to be removed from the
admission register,, the DSL will notify the Local Authority. For those children with a safeguarding plan,
this would be dealt with as a matter of urgency. In line with DfE guidelines, staff are expected to notify
the DSL if a pupil has been missing for 10 days without permission, but in practice our normal
procedures would pick up concerns about absence more quickly than this. Staff are also aware that
CME is often an indicator of other forms of abuse and are on the alert to watch for and investigate any
signs of these in these children. We will work closely with families to ensure that attendance is
monitored and that the children are encouraged to attend school however we can. We will also engage
external agencies such as CME at Derby/Derbyshire and/or Early Help should we feel this would benefit
the child and the family.
See Appendix B – Secondary procedure should a child go missing and Appendix C Primary procedure
should a child go missing
See also REGISTRATION OF PUPILS (attendance and central admissions register)

21. Talking to Pupils about Safeguarding Issues/ Safeguarding curriculum/ Disclosures &
Reporting
In school, children are encouraged to talk with whomever they feel most comfortable but they are also
made aware of the named DSL contact for their part of the school; they should feel that school is the
safe place for them. Staff know always to give time to listen to a concern expressed by a child.
DHS displays the telephone number for Childline in the planners and there are posters in every
classroom. . Pupils are reminded of who they can talk to (anyone on the staff, and named key people
such as DSL) regularly through assemblies, regular emails with support numbers, Framework for
Friendship sessions and the PSHE curriculum. Chaplain Jo acts as the in-house counsellor and is often
a listening ear for pupils who feel ready to disclose issues that are concerning them. The Primary school
also uses ‘worry monsters’ which have been a useful tool when talking to pupils about their worries.
Through PSHE, ICT lessons, specially arranged sessions such as the Framework for Friendship sessions
and assemblies, Derby High School teaches young people about all aspects of safeguarding, including
the safe use of and the potential dangers of internet and social networking media use so pupils are
well informed and know how to seek help both inside and outside the school. Lower Sixth mentors
are also trained in safeguarding so that they are confident in the eventuality of a disclosure from a
younger pupil.
Derby High School cooperates with local authority procedures including the Police, Derby/Derbyshire
Children’s Social Care, the NSPCC and Medical Authorities.
All pupils receive regular online safety training via PSHE, tutor sessions and ICT lessons and receive
reminders on a regular basis. We use the four C’s to guide our ICT online safety curriculum, as
outlined in KCSiE (content, contact, conduct and commerce):
 Pupils are taught about digital footprints, online disinhibition and other online safety
phenomena. This includes the dangers of gaming and commerce and online challenges.
 Pupils are taught the reasons why personal photos should not be posted on any social network
space without considering how the photo could be used now or in the future.
 Pupils are advised on security settings and encouraged to set passwords, to deny access to
unknown individuals and to block unwanted communications.
 Pupils are encouraged only to invite known friends and deny access to others.
 Pupils are advised never to give out personal details of any kind which may identify them, their
friends or their location.
 Pupils are advised that once they have shared something, it is no longer in their control what
happens to it and to be mindful of this.
 On-line Safety rules displayed in all rooms where computers are used by pupils, appropriate
to their age.
We fully deliver the requirements of the new RSE curriculum. Please see PSHE and RSE policies. We
consult parents regularly regarding our curriculum and the format that the teaching takes. Students
are taught that the law is there to protect them and a preventative curriculum is in place.

22. ICT systems: Filtering and monitoring:


In order to safeguard pupils, and in line with the PREVENT strategy, the school takes a robust
approach to monitoring and filtering. We are upgrading our filtering and monitoring systems
from September 2022, using Smoothwall filtering, monitoring and Impero. All staff are
instructed to monitor pupils online activities using ‘Impero’ and have received the relevant

training. The DSL has the overview and will respond to concerns raised as and when
appropriate, following the safeguarding procedures outlined in this policy.



Please see ICT Policy for details. Please also see the remote learning plan, the Code of conduct
for live online communication and the Covid-19 addendum regarding remote learning.
Another useful link can be found here: https://www.gov.uk/guidance/safeguarding-andremote-education-during-coronavirus-covid-19



On leaving school employment: network staff will disable all access to school network, MS
teams and any other digital facility with effect from the leaver’s date. This is to ensure that
those not employed by the school do not have access to any sensitive data regarding our
pupils. Any school equipment such as tablets and laptops would also be collected in and made
secure.

23. Published content and the school website:


















The Marketing Manager will have overall editorial responsibility for the website and will
ensure that published content is accurate and appropriate.
Written permission, using the approved permission form from parents or carers, will be
obtained before photographs of pupils are published on the school website.
Pupils’ full names will not be used anywhere online, other than the password-protected areas
on the school website, particularly in association with photographs.
Photographs that include pupils will be selected carefully so that images of individual pupils
cannot be misused, as far as it is possible to do so.
Staff or pupil personal contact information will not generally be published.
Any contact details given online will direct communications to the school office.
Guidelines for parents at school events:
Parents are usually permitted to use personal photography/video equipment to record public
events in which their children take part. Parents should not otherwise take photographs of
any children on the school site without express permission of the Head. This is to safeguard
the children.
Within the parameters outlined above:
Parents are expected to be considerate when taking photographs and video, so that the
children participating in the event and other parents are not inconvenienced or disturbed
during concerts, performances or other events.
Parents using camera equipment should ensure that the focus of their photography is on their
own children.
For the safety of our pupils and to comply with data protection regulations, parents are asked
not to post photographs which feature children other than their own on any public area of the
internet or via social media
The Head reserves the right to withhold permission for photography at any event.
NB A reminder of points 1-4 will be given at the start of plays/concerts.

Appendix A: IN-SCHOOL SAFEGUARDING PROCEDURES

The initial contacts for Children’s Social Care for referrals are:
If you are a practitioner and wish to talk to a Social Worker about ways to engage children and
families in early help and/or whether thresholds for Social Care or Early Help have been met, please
ring the area where the child lives:



In Derbyshire - Starting Point Consultation and Advice Service for Professionals 01629
535353. The service operates Monday to Friday from 8am – 6pm.
In Derby City - Children's Services Professional Consultation Line 07812 300329. The service
operates Monday to Friday 10am to 1pm.

If you are concerned about a child's welfare or worried they are being abused, you should make a
referral to Children's Social Care in the area where the child lives.



In Derbyshire via Starting Point Telephone contact to Starting Point 01629 533190 or via an
online referral.
In Derby City:
o Urgent referrals via Initial Response Team during normal working days between 9 am
and 5 pm on 01332 641172. At all other times concerns can be discussed with
Careline who can be contacted on 01332 956606. Remember: all telephone referrals
should be followed up within 48 hours using the Derby Children's Social Care Online
Referral System.
o Non-urgent concerns should be submitted via the Derby Children’s Social Care
Online Referral System. Online referrals will only be checked during normal working
days between 9am and 5pm, only urgent referrals made via 01332 956606 will be
responded to out of hours, on weekends and bank holidays.

Please note that the link to the online referral system takes you to a ‘My Account Register or login
page’. To quickly access the referral form you can click on the continue without an account link, or if
you prefer you can create an account prior to completing the referral form.
For more information see Making a referral to Social Care procedure.
Derby Local Authority Designated Officer: 01332 642376
In Emergency dial 101 and ask for LADO details
Disclosure and Barring Service: PO Box 3961, Royal Wootton Bassett SN4 4HF (03000 200 190)
PREVENT strategy against extremism: DfE dedicated telephone helpline for non-emergency advice
for staff and governors: 020 7340 7264 and website: counter-extremism@education.gsi.gov.uk.
Derby PREVENT – contact the team by dialling 101
Sally Siner Prevent Education Officer 07765222032

APPENDIX B: PROCEDURE IN THE EVENT OF A CHILD GOING
MISSING (SENIOR SCHOOL)
Throughout the school day, every effort is made to prevent children from leaving the grounds without
a permitted adult present. The main entrance gates are closed during school hours.
At registration, staff should not mark the pupil present unless they have seen the child themselves.
In a morning and afternoon after registration the student secretary will contact parents of any children
not in school that day if we have not already received a message to explain their absence. This ensures
missing children are accounted for. Any long term concerns will be reported to the local authority.
During the day it is the class teacher’s responsibility to take registers at the beginning of the class and
to be vigilant about alerting SLT to anyone who is missing from their lesson. It is important to always
be aware of anyone who has left the classroom to go to the toilet, or taken a message to another room
and to investigate if they do not return after a short time.
In the event of a child going missing, it is necessary to alert other staff. Any available staff should begin
searching the premises and grounds carefully. Reception is a good first point of call as the admin staff
can alert any SLT who are available. The Head should be made aware of the situation and the
Headteacher, as they would know of any safeguarding issues involving the child. Staff need to remain
calm so as not cause any distress to the other pupils. If the child cannot be found the parents and
police should be contacted (after an appropriate amount of time). CCTV footage may show which exit
the child left the school, and if anyone else was with them.
Usually lost children are found again unscathed, but if any unfortunate circumstances did arise, the
Head would ensure relevant support was provided for staff and parents and would handle any media
involvement.

On School Visits:
On school visits, a risk assessment must be carried out prior to the trip and be approved by the Head.
Adequate adults must be taken and everyone clear about who they have responsibility for. Regular
head counts through the day are essential, and a mobile phone taken for emergencies. The teacher in
charge of the visit should contact school to make them aware, as well as involving the staff at the site
they are visiting. The Head would contact the parents and inform them of the situation if the child was
missing for some time and the police were to be contacted.

APPENDIX C: PRIMARY PROCEDURE IN THE EVENT OF A CHILD
GOING MISSING
Throughout the school day every effort is made to prevent children from leaving the grounds without
a permitted adult present. Exits from the playground are watched closely, particularly between 88.30am and at lunchtime when children are coming and going to lunch. At these times a member of
staff is allocated to guard the Infant playground gate. The main entrance gates are closed during school
hours.
At registration, staff should not mark the pupil present unless they have seen the child themselves.
At regular times, during assemblies and in the classroom, the importance of staying safe and remaining
with adults at all times is stressed so the pupils are aware of the importance of being responsible for
their own safety. During the day it is the class teacher’s responsibility to take regular head counts of
the class and to be vigilant of the children after registration first thing in the morning and afternoon.
It is important to always be aware of anyone who has left the classroom to go to the toilet, or taken a
message to another room and to investigate if they do not return after a short time.
Primary Extra Time Staff always investigate with teaching staff if a child was due to attend and has not
turned up. (There is usually a reason for this – ie. child off school ill, parents turned up to collect at
3.30pm, or gone to a friend’s house and parents have forgotten to cancel PET) PET staff take registers
as they collect the children and again once they are all together in Nightingales.
There have been occasions when children have left parents after being dismissed at 3.30pm and
wondered off with friends in the school grounds. Staff are usually alerted by other parents and are
then involved in the search. Although, it is clear in our procedure for the dismissal of pupils at the end
of the school day that parents must take responsibility for the supervision of their children at this time.
On school visits, a risk assessment must be carried out prior to the trip and be approved by the Head.
Adequate adults must be taken and everyone clear about who they have responsibility for. Regular
head counts through the day are essential, and a mobile phone taken for emergencies.
In the event of a child going missing, it is necessary to alert other staff. Any available staff should begin
searching the premises and grounds carefully. The Head of Primary should be made aware of the
situation and the Headteacher, as they would know of any safeguarding issues involving the child. Staff
need to remain calm so as not cause any distress to the other pupils. If the child can not be found the
parents and police should be contacted (after approx. 15-20 mins). CCTV footage may show which exit
the child left the school, and if anyone else was with them.
If it is during a school visit, the teacher in charge of the visit should contact school to make them aware,
as well as involving the staff at the site they are visiting. The Head of Primary would contact the parents
and inform them of the situation if the child was missing for some time and the police were to be
contacted. Regular head counts and counting children on/off coaches is part of the risk assessment
expectations for off site visits.
Usually lost children are found again unscathed, but if any unfortunate circumstances did arise, the
Head of Primary and Headteacher would ensure relevant support was provided for staff and parents
and would handle any media involvement. In the event of the Head of Primary being unavailable the
Assistant Head (Primary) would take responsibility.
In a morning after registration the Primary secretary will contact parents of any children not in school
that day if we have not already received a message to explain their absence. This ensures missing
children are accounted for. Any long term concerns will be reported to the local authority.

APPENDIX D: Signs of Abuse
The key categories and definitions listed below are drawn from Keeping Children Safe in Education
(see original document for more detail):
Abuse: a form of maltreatment of a child. Somebody may abuse or neglect a child by inflicting harm
or by failing to act to prevent harm. Children may be abused in a family or in an institutional or
community setting by those known to them or, more rarely, by others. Abuse can take place wholly
online, or technology may be used to facilitate offline abuse. Children may be abused by an adult or
adults or by another child or children.
Physical abuse: a form of abuse which may involve hitting, shaking, throwing, poisoning, burning or
scalding, drowning, suffocating or otherwise causing physical harm to a child. Physical harm may also
be caused when a parent or carer fabricates the symptoms of, or deliberately induces, illness in a
child.
Emotional abuse: the persistent emotional maltreatment of a child such as to cause severe and
adverse effects on the child’s emotional development. It may involve conveying to a child that they
are worthless or unloved, inadequate, or valued only insofar as they meet the needs of another
person. It may include not giving the child opportunities to express their views, deliberately silencing
them or ‘making fun’ of what they say or how they communicate. It may feature age or
developmentally inappropriate expectations being imposed on children. These may include
interactions that are beyond a child’s developmental capability as well as overprotection and
limitation of exploration and learning, or preventing the child from participating in normal social
interaction. It may involve seeing or hearing the ill-treatment of another. It may involve serious
bullying (including cyberbullying), causing children frequently to feel frightened or in danger, or the
exploitation or corruption of children. Some level of emotional abuse is involved in all types of
maltreatment of a child, although it may occur alone.
Sexual abuse: involves forcing or enticing a child or young person to take part in sexual activities, not
necessarily involving a high level of violence, whether or not the child is aware of what is happening.
The activities may involve physical contact, including assault by penetration (for example rape or oral
sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside of clothing.
They may also include non-contact activities, such as involving children in looking at, or in the
production of, sexual images, watching sexual activities, encouraging children to behave in sexually
inappropriate ways, or grooming a child in preparation for abuse. Sexual abuse can take place online,
and technology can be used to facilitate offline abuse. Sexual abuse is not solely perpetrated by adult
males. Women can also commit acts of sexual abuse, as can other children. The sexual abuse of
children by other children is a specific safeguarding issue in education.
Neglect: the persistent failure to meet a child’s basic physical and/or psychological needs, likely to
result in the serious impairment of the child’s health or development. Neglect may occur during
pregnancy, for example, as a result of maternal substance abuse. Once a child is born, neglect may
involve a parent or carer failing to: provide adequate food, clothing and shelter (including exclusion
from home or abandonment); protect a child from physical and emotional harm or danger; ensure
adequate supervision (including the use of inadequate care-givers); or ensure access to appropriate
medical care or treatment. It may also include neglect of, or unresponsiveness to, a child’s basic
emotional needs.
Child Sexual Exploitation (CSE) and Child Criminal Exploitation (CCE) : Both CSE and CCE are forms of
abuse and both occur where an individual or group takes advantage of an imbalance in power to
coerce, manipulate or deceive a child into sexual or criminal activity. Whilst age may be the most

obvious, this power imbalance can also be due to a range of other factors including gender, sexual
identity, cognitive ability, physical strength, status, and access to economic or other resources. In
some cases, the abuse will be in exchange for something the victim needs or wants and/or will be to
the financial benefit or other advantage (such as increased status) of the perpetrator or facilitator.
The abuse can be perpetrated by individuals or groups, males or females, and children or adults. The
abuse can be a one-off occurrence or a series of incidents over time, and range from opportunistic to
complex organised abuse. It can involve force and/or enticement-based methods of compliance and
may, or may not, be accompanied by violence or threats of violence. Victims can be exploited even
when activity appears consensual and it should be noted exploitation as well as being physical can be
facilitated and/or take place online.
Child on child abuse: please see Anti-bullying policy

APPENDIX E: Specific Safeguarding Issues with definitions
There are specific issues that have become critical issues (highlighted are current key concerns in
Derbyshire and nationally) in Safeguarding that Schools will endeavour to ensure their Staff,
Governors and all those working within the school community are familiar with and there are
processes in place to identify, report, monitor and include in teaching:
Definitions are taken from KCSiE. Full list available in KCSiE.


Bullying including cyber bullying, prejudice-based and discriminatory bullying.



Child on child abuse

This form of abuse occurs when there is any kind of physical, sexual, emotional or financial abuse or
coercive control exercised between children. It includes bullying, cyberbullying, sexual violence,
harassment and youth-produced sexual imagery. Examples of child on child abuse include (from a
longer list including physical and sexual abuse),


Consensual and non-consensual sharing of nudes and semi-nude images and or
videos (previously known as sexting and also known as youth-produced sexual imagery).



Upskirting, which typically involves taking a picture under a person’s clothing without their
permission, with the intention of viewing their genitals or buttocks to obtain sexual
gratification, or cause the victim humiliation, distress or alarm.



Initiation/hazing-type violence and rituals (this could include activities involving
harassment, abuse or humiliation used as a way of initiating a person into a group and may
also include an online element). It should be recognised that the behaviour in question is
harmful to both the perpetrator (who is a child) and the victim. Behaviour may be intimate or
non-intimate.



Child on child abuse includes abuse in intimate personal relationships between children. We
recognise that some children abuse other children or their peers; the reasons for this are
complex and are often multi-faceted. Please see the anti-bullying policy for further guidance.



Child Criminal Exploitation (CCE)

CCE is where an individual or group takes advantage of an imbalance of power to coerce, control,
manipulate or deceive a child into any criminal activity (a) in exchange for something the victim
needs or wants, and/or (b) for the financial or other advantage of the perpetrator or facilitator
and/or (c) through violence or the threat of violence. The victim may have been criminally exploited
even if the activity appears consensual. CCE does not always involve physical contact; it can also
occur through the use of technology. CCE can include children being forced to work in cannabis
factories, being coerced into moving drugs or money across the country forced to shoplift or
pickpocket, or to threaten other young people. Some of the following can be indicators of CCE:
• children who appear with unexplained gifts or new possessions;
• children who associate with other young people involved in exploitation;
• children who suffer from changes in emotional well-being;
• children who misuse drugs and alcohol;
• children who go missing for periods of time or regularly come home late;

• children who regularly miss school or education or do not take part in education.


Child Sexual Exploitation (CSE)

CSE occurs where an individual or group takes advantage of an imbalance of power to coerce,
manipulate or deceive a child into sexual activity (a) in exchange for something the victim needs or
wants, and/or (b) for the financial advantage or increased status of the perpetrator or facilitator. The
victim may have been sexually exploited even if the sexual activity appears consensual. CSE does not
always involve physical contact; it can also occur through the use of technology. CSE can affect any
child or young person (male or female) under the age of 18 years, including 16 and 17 year olds who
can legally consent to have sex. This may occur without the child or young person’s immediate
knowledge (e.g. through others copying videos or images they have created and posted on social
media). Child sexual exploitation can include non-contact activities, such as involving children in
the production of sexual images, forcing children to look at sexual images or watch sexual
activities, encouraging children to behave in sexually inappropriate ways or grooming a child in
preparation for abuse, including via the internet.
This exploitation can occur over time or be a one-off occurrence, and may happen without the
child’s immediate knowledge – for example, through others sharing videos or images of them on
social media.
The above CCE indicators can also be indicators of CSE, as can:
• children who have older boyfriends or girlfriends;
• children who suffer from sexually transmitted infections or become pregnant (see appendix L)



County lines

County lines is a term used to describe gangs and organised criminal networks involved in exporting
illegal drugs (primarily crack cocaine and heroin) into one or more importing areas [within the UK],
using dedicated mobile phone lines or other form of “deal line”. Exploitation is an integral part of the
county lines offending model with children and vulnerable adults exploited to move [and store] drugs
and money. Offenders will often use coercion, intimidation, violence (including sexual violence) and
weapons to ensure compliance of victims. Children can be targeted and recruited into county lines in
a number of locations including schools, further and higher educational institutions, pupil referral
units, special educational needs schools, children’s homes and care homes. Children are often
recruited to move drugs and money between locations and are known to be exposed to techniques
such as ‘plugging’, where drugs are concealed internally to avoid detection. Children can easily
become trapped by this type of exploitation as county lines gangs create drug debts and can threaten
serious violence and kidnap towards victims (and their families) if they attempt to leave the county
lines network. One of the ways of identifying potential involvement in county lines are missing
episodes (both from home and school), when the victim may have been trafficked for the purpose of
transporting drugs and a referral to the National Referral Mechanism should be considered. If a child
is suspected to be at risk of or involved in county lines, a safeguarding referral should be considered
alongside consideration of availability of local services/third sector providers who offer support to
victims of county lines exploitation.



Domestic abuse

The cross-government definition of domestic violence and abuse is: any incident or pattern of
incidents of controlling, coercive, threatening behaviour, violence or abuse between those aged 16
or over who are, or have been, intimate partners or family members regardless of gender or
sexuality. The abuse can encompass, but is not limited to: psychological; physical; sexual; financial;

emotional abuse and coercive control. All children can witness and be adversely affected by domestic
abuse in the context of their home life where domestic abuse occurs between family members.
Exposure to domestic abuse and/or violence can have a serious, long lasting emotional and
psychological impact on children. In some cases, a child may blame themselves for the abuse or may
have had to leave the family home as a result. Any child who witnesses any form of domestic abuse is
themselves a victim of domestic abuse.






Drugs
Fabricated or induced illness
Faith abuse
Female Genital Mutilation (FGM) see also information elsewhere in this policy.

Female Genital Mutilation (FGM) comprises all procedures involving partial or total removal of the
external female genitalia or other injury to the female genital organs. It is illegal in the UK and a form
of child abuse with long-lasting harmful consequences. It's also known as female circumcision,
cutting or sunna. Religious, social or cultural reasons are sometimes given for FGM. However, FGM is
child abuse. It's dangerous and a criminal offence. Professionals in all agencies, and individuals and
groups in relevant communities, need to be alert to the possibility of a girl being at risk of FGM, or
already having suffered FGM. Any suspicion of this must be reported to the police and DSL
immediately.
A girl who has had FGM may:
 have difficulty walking, sitting or standing
 spend longer than normal in the bathroom or toilet
 have unusual behaviour after an absence from school or college
 be particularly reluctant to undergo normal medical examinations
 ask for help, but may not be explicit about the problem due to embarrassment or fear.
Risk factors for FGM include: low level of integration into UK society; mother or a sister who has
undergone FGM; girls who are withdrawn from PSHE; visiting female elder from the country of origin;
being taken on a long holiday to the country of origin; talk about a ‘special’ procedure to become a
woman.

You should also be aware of Breast ironing, which can also be found in these and similar
cultures.




Forced Marriage
Gangs and Youth Violence
Gender based violence/Violence against women and girls (VAWG)

 Harmful sexual behaviour (HSB)
HSB is an umbrella term that describes a range of sexual behaviours. Hackett et al. (2016; p.12)1
define HSB as “sexual behaviours expressed by children and young people under the age of 18
years old that are developmentally inappropriate, that may be harmful towards self or others, or
be abusive towards another child, young person or adult”. This definition captures a range of
behaviours, both offline and online, such as sexualised, gendered or sexist name calling, sexual
image sharing without consent, unwanted sexual touching, sexual assault and rape. Sexual
behaviours are seen across a continuum ranging from normal and appropriate sexual behaviours
that are expected from people of a certain developmental age through to sexual behaviours that
are inappropriate, problematic, abusive or violent. (Please also see the Anti-bullying Policy for
further details of HSB.)
Brook’s traffic lights, the NSPCC HSB framework and Hackett’s continuum can also be useful in
considering cases of HSB. See below for Hackett’s continuum. All RSE teachers and key pastoral
staff have received training in the Brook traffic light tool.




Hate see Prevent below
Honour based-abuse

So-called ‘honour-based’ abuse (including Female Genital Mutilation and Forced Marriage) So-called
‘honour-based’ abuse (HBA) encompasses incidents or crimes which have been committed to protect
or defend the honour of the family and/or the community, including female genital mutilation
(FGM), forced marriage, and practices such as breast ironing. Abuse committed in the context of
preserving “honour” often involves a wider network of family or community pressure and can include
multiple perpetrators. It is important to be aware of this dynamic and additional risk factors when
deciding what form of safeguarding action to take. All forms of HBA are abuse (regardless of the
motivation) and should be handled and escalated as such. Professionals in all agencies, and
individuals and groups in relevant communities, need to be alert to the possibility of a child being at
risk of HBA, or already having suffered HBA.


Mental Health

All staff should also be aware that mental health problems can, in some cases, be an indicator that a
child has suffered or is at risk of suffering abuse, neglect or exploitation. Only appropriately trained
professionals should attempt to make a diagnosis of a mental health problem. Staff however, are
well placed to observe children day-to-day and identify those whose behaviour suggests that they
may be experiencing a mental health problem or be at risk of developing one. Where children have
suffered abuse and neglect, or other potentially traumatic adverse childhood experiences, this can
have a lasting impact throughout childhood, adolescence and into adulthood. It is key that staff are
aware of how these children’s experiences, can impact on their mental health, behaviour and
education. If staff have a mental health concern about a child that is also a safeguarding concern,
immediate action should be taken, following their child protection policy and speaking to the
designated safeguarding lead or a deputy.
 Physical Abuse
Including an online element which facilitates, threatens and/or encourages physical abuse



Private Fostering – staff should be alert when pupils talk about living with someone
other than family for long periods of time. This should be reported immediately.



Preventing Radicalisation/The Prevent Duty/Channel

Children are vulnerable to extremist ideology and radicalisation, both face to face and online. Similar
to protecting children from other forms of harms and abuse, protecting children from this risk should
be a part of a schools’ or colleges’ safeguarding approach.
• Extremism is the vocal or active opposition to our fundamental values, including democracy, the
rule of law, individual liberty and the mutual respect and tolerance of different faiths and beliefs.
This also includes calling for the death of members of the armed forces.
• Radicalisation refers to the process by which a person comes to support terrorism and extremist
ideologies associated with terrorist groups.
• Terrorism is an action that endangers or causes serious violence to a person/people; causes serious
damage to property; or seriously interferes or disrupts an electronic system. The use or threat must
be designed to influence the government or to intimidate the public and is made for the purpose of
advancing a political, religious or ideological cause.
There is no single way of identifying whether a child is likely to be susceptible to an extremist
ideology. Background factors combined with specific influences such as family and friends may
contribute to a child’s vulnerability. Similarly, radicalisation can occur through many different
methods (such as social media or the internet) and settings (such as within the home). However, it is
possible to protect vulnerable people from extremist ideology and intervene to prevent those at risk
of radicalisation being radicalised. As with other safeguarding risks, staff should be alert to changes in
children’s behaviour, which could indicate that they may be in need of help or protection. Staff
should use their judgement in identifying children who might be at risk of radicalisation and act
proportionately which may include the designated safeguarding lead (or deputy) making a Prevent
referral.
All schools and colleges are subject to a duty under section 26 of the Counter-Terrorism and Security
Act 2015 (the CTSA 2015), in the exercise of their functions, to have “due regard to the need to
prevent people from being drawn into terrorism”. This duty is known as the Prevent duty.
Channel is a voluntary, confidential support programme which focuses on providing support at an
early stage to people who are identified as being vulnerable to being drawn into terrorism. Prevent
referrals may be passed to a multi-agency Channel panel, which will discuss the individual referred to
determine whether they are vulnerable to being drawn into terrorism and consider the appropriate
support required. A representative from the school or college may be asked to attend the Channel
panel to help with this assessment. An individual’s engagement with the programme is entirely
voluntary at all stages.
Educate Against Hate, is a government website designed to support school teachers and leaders to
help them safeguard their pupils from radicalisation and extremism. The platform provides free
information and resources to help school staff identify and address the risks, as well as build
resilience to radicalisation.
 Upskirting
The Voyeurism (Offences) Act, which is commonly known as the Upskirting Act, came into force on
12 April 2019. ‘Upskirting’ is where someone takes a picture under a person’s clothing (not
necessarily a skirt) without their permission and or knowledge, with the intention of viewing their
genitals or buttocks (with or without underwear) to obtain sexual gratification, or cause the victim
humiliation, distress or alarm. It is a criminal offence. Anyone of any gender, can be a victim. Updates
regarding upskirting, are available in KCSIE 2022. Please also see the anti-bullying policy for guidance
on upskirting as peer-on peer abuse


Serious violence

All staff should be aware of indicators, which may signal that children are at risk from, or are involved
with serious violent crime. These may include increased absence from school, a change in friendships
or relationships with older individuals or groups, a significant decline in performance, signs of selfharm or a significant change in wellbeing, or signs of assault or unexplained injuries. Unexplained
gifts or new possessions could also indicate that children have been approached by, or are involved
with, individuals associated with criminal networks or gangs. All staff should be aware of the
associated risks and understand the measures in place to manage these.


Sexual abuse: involves forcing or enticing a child or young person to take part in sexual
activities, not necessarily involving violence



Children Missing from Education:



Children of compulsory school age who are not registered pupils at a school and are not
receiving an education elsewhere;
Children who have not returned to school for ten days after an authorised absent, or who are
absent from school without authorisation for twenty consecutive school days.



APPENDIX F: STAFF RESPONSIBILITIES
All Staff have responsibility for the following:
 Reading and understanding the relevant sections of KCSIE (latest version)
 Reading and understanding the school’s safeguarding policy
 Being aware of Working Together to Safeguard Children (2018)
 Ensuring the safety and welfare of each and every child is at the forefront of their thinking
 Being
aware
of
the
Derby
and
Derbyshire
Safeguarding
Procedures,
http://derbyshirescbs.proceduresonline.com/index.htm and ensuring these procedures are
followed;
 Listening to, and seeking out, the views, wishes and feelings of children and young people,
ensuring in this that the child’s voice is heard and referred to;
 Knowing who the School Designated Safeguarding Lead is and the relevant links for CIC (Child
in Care/Looked After Children), SEND and Anti-Bullying including who is the School Governor
for Child Protection and Safeguarding;
 Being alert to the signs of abuse, including specific issues in Safeguarding and their need to
refer any concerns to the Safeguarding Designated Lead(s) in the School;
 To be aware of the ‘Allegations Against Professionals’ procedures and feel confident in being
able to use them including how to report concerns about other staff and the setting;
 That any concerns any staff have about the Headteacher, should be referred to the Chair of
Governors, without informing the Headmaster.
 To be aware of Whistle Blowing procedures and where to obtain further information, advice
and support.
 Being aware of the ‘Guidance for Safer Working Practices when working with Children and
Young People in education settings, 2015’, relevant sections of ‘KCSIE 2018’ and local
procedures for ‘Safer Working Practices’
 Ensuring that their Child Protection training is up to date, undertaking refresher/update
training
 Sharing information and working together with agencies to provide children and young
people with the help and support they need;
 Supporting pupils who have been abused in accordance with his/her Child Protection Plan;
 Seeking early help where a child and family would benefit from co-ordinated support from
more than one agency (e.g. education, health, housing, police) to prevent needs escalating to
a point where intervention would be needed via a statutory assessment;
 If at any time it is considered that the child may be a ‘Child in Need’ as defined in the
Children Act 1989; or that the child has suffered significant harm or is likely to do so, a
referral is made to Local Authority Children's Social Care;
 If Staff, Governors and all those working within the school have concerns regarding a child
they should raise these with the Designated Safeguarding Lead(s) who will normally decide
take the next step, (however, any member of Staff, Governor or Volunteer in a
School/College can make a referral directly to Derbyshire SCB);
 If they feel unclear about what has happened to their concerns following a referral they can
enquire further and obtain feedback;
 To recognise the new requirements on Children Missing From Education and particularly
those where it is believed a child/children may be leaving the country;
 To refer & adhere to Children Missing from Education (CME) processes and procedures as set
out by national and local guidelines on all children where there is a concern they may be
missing or who are missing.
 Recognising that Home Educated Children can be more vulnerable than other children and
with regard to the motivations of the intention to home educate. Therefore, recognising the
responsibilities the school/college has to those who are thinking about or who are about to





home educate, including those who have been removed from a school/college roll with a
view to home educate;
Recognising that Looked After Children are more vulnerable than other children and often
have poorer educational outcomes; therefore, ensuring their wellbeing, safety and welfare,
helping them to reach their potential;
All Staff, Governors and those working within the school recognise their roles and
responsibilities under SEND that those children in the setting may not be able to recognise
abuse, abusive situations or protect themselves from significant harm and exploitation;
Recognising the needs of young carers in that they can be more vulnerable or placed at risk.
Therefore, being able to identify young carers and ensure they are supported to help reach
their potential with an understanding that staff and volunteers will need to refer into early
help social care services for an assessment of their needs.

APPENDIX G: GOVERNORS’ RESPONSIBILITIES























Taking leadership responsibility for the school's Safeguarding and Child Protection
procedures;
Ensuring that they themselves are up to date with emerging issues in Safeguarding and
recognise the strategies used by the school in trying to keep children safe;
Completing regular Safeguarding training
Ensuring that we have a nominated link Governor for Child Protection and Safeguarding
Ensuring that we have a Designated Safeguarding Lead for Child Protection, appointed from
the Senior Management Team. The number of DSLs is sufficient in number depending upon
the size and demands of the school. That the DSLs are fully equipped to undertake the
Safeguarding role and that they have access to the appropriate training and that has updates
at least annually and with certified training very two years.
Ensuring that a Designated Safeguarding Leads are on the premises and available, where this
is not available there is cover in place. Therefore, ensuring there is cover at all times for staff
to have a clear pathway for raising concerns and in a timely way;
Ensuring that appointed Designated Safeguarding Leads are fully equipped with the
knowledge and skills to carry out the role and have access to appropriate regular training to
help them keep up to date;
Appointing a teacher who is responsible for looked after children), who understands their
Safeguarding responsibilities and is fully aware of the Local Safeguarding procedures and the
school’s procedures for reporting, responding and recording Child Protection concerns;
Ensuring that there are procedures in place for handling allegations against staff or anyone
working within the school community and any concerns staff and volunteers have (including
concerns about the setting) are brought to the attention of the Headteacher;
Ensuring that all Staff and anyone working within the school community (including
volunteers and frequent visitors) who will be working in the school is given a mandatory
induction which includes the names of the DSLs, knowledge regarding abuse, neglect,
specific safeguarding issues and familiarisation with Child Protection responsibilities, this
policy, KCSIE (latest version), the whistle-blowing policy, pupil behaviour, online safety and
the staff Code of Conduct. The induction will also include procedures to be followed if
anyone has any concerns about a Child's Safety or welfare, and knowledge about the school’s
other safeguarding-related policies and procedures;
Ensuring that all Staff have regular reviews of their own practice to ensure ongoing
personal/professional development;
Ensuring that all Staff and anyone working within the school community including volunteers
receives the appropriate training which is regularly updated;
Ensuring that we have in place effective ways to identify emerging problems and potential
unmet needs for individual children and families;
Ensuring that important policy such as those for behaviour and bullying, are kept up to date.
Ensuring that children are taught about Safeguarding, including on line safety, through
teaching and learning opportunities, as part of providing a broad and balanced curriculum.
Ensuring that the curriculum makes best use of PSHE to cover Safeguarding issues with
children;
Ensuring that the school has in place an on-line Safety Policy equipped to deal with a
widening range of issues associated with technology;
Ensuring that we understand the need to identify trends and patterns regarding Children
Missing from Education (CME) and to respond to / refer where required.
Ensuring that we notify the Children’s Social Care department if there is an unexplained
absence of a pupil who is the subject of a Child Protection Plan.
Ensuring that we notify the Children’s Social Care department if it is thought or known that a
child or young person may be Privately Fostered.









Ensuring that we use the Local Authority Case Referral Pathway on reporting concerns about
extremism or views considered to be extreme which may include a referral to
PREVENT/CHANNEL and/or Social Care.
Ensuring that all Staff, governors and anyone working within the school community are made
aware of the Confidential Reporting Code (Whistle Blowing 2014).
Ensuring that all Child Protection records are kept centrally, kept up to date, are secure and
reviewed annually.
Ensuring the Single Central Register (SCR) is kept up to date.
Ensuring that all Senior members of staff are subject to Section 128 checks.
Making sure that the Child Protection/Safeguarding Policy is available to parents and carers
as appropriate including displaying on the school’s website.
Undertaking regular monitoring and review to ensure that any deficiencies or weaknesses in
safeguarding are remedied without delay and that staff are appointed with due regard to
safer recruitment requirements.

APPENDIX H: SHARING INFORMATION
The GDPR and Data Protection Act 2018 place duties on organisations and individuals to process
personal information fairly and lawfully; they are not a barrier to sharing information, where the
failure to do so would cause the safety or well-being of a child to be compromised.
Similarly, human rights concerns, such as respecting the right to a private and family life, would not
prevent sharing where there are real safeguarding concerns.
If a practitioner has concerns about a child’s safety or welfare, they should share the information
with the local authority children’s social care, NSPCC and/or the police, in line with local procedures.
Early sharing of information is key to providing effective early help where there are emerging
problems. At the other end of the continuum, sharing information can be essential to put in place
effective child protection services.
When taking decisions about what information to share, you should weigh up what might happen if
the information is shared against the consequences of not sharing the information and you should
consider the impact of disclosing information on the information subject and any third parties. You
should also consider how much information you need to release. Not sharing more data than is
necessary to be of use is a key element of the GDPR and Data Protection Act 2018, Information must
be proportionate to the need and level of risk.
Wherever possible, you should seek consent and be open and honest with the individual from the
outset as to why, what, how and with whom, their information will be shared. You should seek
consent where an individual may not expect their information to be passed on. When you gain
consent to share information, it must be explicit, and freely given. There may be some circumstances
where it is not appropriate to seek consent, either because the individual cannot give consent, it is
not reasonable to obtain consent, or because to gain consent would put a child or young person’s
safety or well-being at risk.
Information sharing decisions should be recorded, whether or not the decision is taken to share. If
the decision is to share, reasons should be cited including what information has been shared and
with whom, in line with organisational procedures. If the decision is not to share, it is good practice
to record the reasons for this decision and discuss them with the requester. Sharing should occur
within and between agencies as appropriate to keep the child safe.
Useful link:
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file
/721581/Information_sharing_advice_practitioners_safeguarding_services.pdf

APPENDIX I: VISITORS TO SCHOOL POLICY

Contents:
1.
2.
3.
4.
5.
6.

General procedure
Exceptions to the wearing of badges
Visitors introduced via the teaching staff or families in the school
Visits from ex-pupils
Sub-contract workers/temporary staff
Unknown/uninvited visitors to school

1. GENERAL PROCEDURE
It is the responsibility of the member of staff who has organised the visit to check that these procedures are
followed.


All visitors must report to either Senior or Primary Reception and wear an identification badge, the back
of which gives useful information including emergency evacuation procedures. Badges are colour coded:
o Red: visitor without DBS verification who must be accompanied at all times; DBS certifications
done by any organisation other than us DO NOT COUNT AS VERIFIED.
o Blue: visitors with a confirmed DBS check or Head's risk assessment undertaken by DHS, who may
move unaccompanied;
o Black: governors. All governors have been DBS checked and may move unaccompanied.
o Green: Peripatetic music teachers wear their own, green identification badge. All peripatetic
music teachers have been DBS checked and may move unaccompanied.



Visitors who will come into contact with the pupils are also given a leaflet giving guidance on safeguarding
issues and detail about who to speak to if they see or hear of any issues of concern.



A record of the visitors will be kept at Reception for fire evacuation purposes.



All visitors must check out via the relevant Reception desk when they leave.

2. EXCEPTIONS TO THE WEARING OF BADGES:


Pupils visiting the school for testing, taster days or longer visits (see below) are recorded at Reception,
but do not need to wear a badge.

3. VISITORS INTRODUCED VIA THE TEACHING STAFF OR FAMILIES IN THE SCHOOL


Permission should be sought from the Head before visitors are brought into school in good time to
prepare for the visit.



Guests of school age attending lessons should observe the school rules. The responsibility for correct
dress and behaviour lies with the host family.




Visits lasting more than a week may incur charges which should be investigated by the members of staff
responsible.

4. VISITS FROM EX-PUPILS


Any former pupil visiting either the senior or primary school must sign in as a visitor, in line with the
general procedures above, and be accompanied on site.



Former pupils who wish to meet their old friends are encouraged to do so out of school. However,
occasional pre-arranged visits may be accommodated in school when circumstances make this
appropriate and when this may be accommodated without disruption to the daily operation of the school.



Former pupils wishing to visit teachers should make a prior arrangement to do so, either by contacting
reception or the teacher directly, via the teacher’s school email address.

5. SUB-CONTRACT WORKERS/TEMPORARY STAFF / WORK EXPERIENCE PLACEMENTS
Please see the Recruitment, selection and disclosure policy for details of vetting.


Visiting workers in school must be arranged through or by the Bursar.



The Bursar, where appropriate, should check if the worker is DBS checked. If workers are to be regularly
in school or over a long period of time the Bursar will initiate the school’s own DBS check. This applies
also to temporary teachers.



Young people in compulsory schooling on work experience do not require a volunteer DBS check.



Any worker who has unsupervised access to pupils or for whom this is a probability, must either be DBS
checked or be properly supervised.



There is a need for sufficient notice to be given prior to the visit or visits so that proper arrangements can
be made and supervision organised where needed.

6. VISITING SPEAKERS – this includes speakers online and face to face.


Speakers are invited in on recommendation and staff are always in attendance in workshops/talks run by
outsiders to ensure that material is appropriate and balanced. All staff are aware of the requirements of
the PREVENT strategy and work to ensure pupils are not subject to risks in this regard, alerting the DSLs
with any concerns.



Before speakers are invited in, staff will assess their suitability to speak in school. This is done through
prior knowledge, internet search, reference or commendation. The nature of the material they will cover
is checked by the staff member in charge of the talk and the talk itself will be monitored by the member
of staff to ensure pupils are not exposed to extremist ideology or partisan views.

7. UNKNOWN/UNINVITED VISITORS TO SCHOOL


Any visitor to the school site who is not wearing a visitor’s badge should be challenged politely to enquire
who they are and their business on the school site.



They should then be escorted to the School Office to sign in using the visitors’ book and be issued with a
visitor’s badge.



In the event that the visitor refuses to comply, the caretakers should be called for assistance. The visitor
should be asked to leave the site immediately and the Headteacher informed.



The Headteacher and/or members of the Senior Leadership Team will consider the situation and decide
if necessary to inform the police.



If an unknown/uninvited visitor becomes abusive or aggressive, they will be asked to leave the site
immediately and warned that if they fail to leave the school grounds, police assistance will be called for.

APPENDIX J: YOUTH INVOLVED SEXUAL IMAGERY
This appendix only covers the involvement of children in the creation and sharing of sexual imagery. The sharing
of sexual imagery of children by adults constitutes child sexual abuse and schools should always inform the
police.
Creating, keeping and/or sharing sexual photos and videos of under-18s is illegal, and is classified as the making,
possession or distribution of indecent images of a minor - under the Protection of Children Act 1978 (making
and/or distribution) and the Criminal Justice Act 1988 (possession).
The word ‘sexting’ is no longer to be used and instead this practice should be referred to as ‘sharing nudes or
semi-nudes’. Whilst professionals refer to the issue as ‘sexting’ there is no clear definition of ‘sexting’.
According to research, many professionals consider sexting to be ‘sending or posting sexually suggestive images,
including nude or semi-nude photographs, via mobiles or over the internet.’ This practice is often referred to as
either “nudes” or “dick pics” by children.
However, recent NSPCC research has revealed that when children are asked ‘What does ‘sexting’ mean to you?’
they are more likely to interpret the term ‘sexting’ as ‘writing and sharing explicit messages with people they
know.’ Similarly, a recent ChildLine survey has revealed that many parents think of ‘sexting’ as flirty or sexual
text messages rather than images.
As such it causes the greatest complexity for schools (amongst other agencies) when responding. It also
presents a range of risks which need careful management.
This policy uses the phrase ‘youth involved sexual imagery’ instead of ‘sexting’, or ‘youth produced sexual
imagery.’ Although the school recognises that the term “youth produced” is used in UKCCIS’ advice Sexting in
schools and colleges: Responding to incidents and safeguarding young people, we have chosen not to use this
term which could be seen to place responsibility with the child who is taking and/or is the subject of the image,
without recognising the potential for coercion or threat in the production of that image. The school also
recognises that ‘youth involved’ and ‘sexting’ are not terms that children generally use, and it is important for
staff in schools to understand the language that is used by children when discussing this issue with them or
creating a policy.
Staff should be aware of the legalities around youth involved sexual imagery so they can best inform pupils in
their care – messages such as “it’s illegal” are not considered to be helpful (for reasons explained below).
What is youth involved sexual imagery?
‘Youth involved sexual imagery’ best describes the practice because:
• ‘youth involved’ includes children sharing images that they, or another child, have created of themselves, and
• ‘imagery’ covers both still photos and moving videos (and this is what is meant by reference to imagery
throughout the policy), and
• a judgement of whether something is ‘decent’ is both a value judgement and dependent on context. The term
‘sexual’ is clearer than ‘indecent’, although the DSL will nevertheless always need to use professional judgement
when determining whether a photo is ‘sexual’.
What types of incidents are covered by this policy?
Yes:
• A child creates and shares sexual imagery of themselves with a peer (also under the age of 18)
• A child shares sexual imagery created by another child with a peer (also under the age of 18) or an adult
• A child is in possession of sexual imagery created by another child
No:
• The sharing of sexual imagery of children by adults.
• Children sharing adult pornography or exchanging sexual texts which do not contain imagery
• Sexual imagery downloaded from the internet by a child
• Sexual imagery downloaded from the internet by a child and shared with a peer (also under the age of 18) or
an adult

Disclosure
All members of staff (including support staff) should be aware of how to recognise and refer any disclosure of
incidents involving youth involved sexual imagery.
Any direct disclosure by a child should be taken very seriously. A child who discloses they are the subject of
sexual imagery is likely to be embarrassed and worried about the consequences. It is likely that disclosure in
School is a last resort and they may have already tried to resolve the issue themselves.
Disclosure may be made by anyone who has become aware of the existence of such imagery, most usually by:
 The child or children affected or involved in the production or transfer of, or exposure to the imagery;
 The child affected;
 A friend
 A parent;
 A member of staff who has become aware of an image in circulation.
Handling incidents
All incidents of youth involved sexual imagery should be responded to in line with the school’s child protection
and Anti-bullying (including child on child abuse) policy.
When an incident involving youth involved sexual imagery comes to a member of staff’s attention:
• the incident should be referred to the DSL as soon as possible
• the DSL should hold an initial review meeting with appropriate School staff. The DSL will follow the procedures
and guidance set out in Sexting in schools and colleges: responding to incidents and safeguarding young people
• there should be subsequent interviews with the children involved
• parents should be informed at an early stage and involved in the process unless there is good reason to
believe that involving parents would put the child at risk of harm
• where a child is suffering, or is likely to suffer from harm, it is important that a referral to children’s social care
(and, if appropriate, the police) is made immediately
• any report to the police should be considered against the severity of the concerns and/or allegations, the
impact on any child who has allegedly experienced the abuse, and broader context of the production and
distribution of the image (for example: was production consensual or coerced? Was sharing consensual? Was
production volunteered or requested? What are the ages of the children involved?), and
• depending on the facts of the particular concern or allegation, a report to the police does not necessarily
mean that the child will be criminalised. Since January 2016, the police are able to record an “Outcome 21”
against a reported crime, meaning it is not in the public interest to pursue a charge. The majority of youth
involved sexual imagery would fall into this category. However, in the event of coercion, exploitation, further
harm or aggravated behaviours, it is valid for police involvement to result in criminal charge. The school should
communicate with their police liaison to determine awareness of Outcome 21 recording and its appropriateness
in any given incident.
Education
Teaching about safeguarding issues in the classroom can prevent harm by providing children with skills,
attributes and knowledge to help them navigate risks. The school will provide children with opportunities to
learn about the issue of youth involved sexual imagery, as part of its commitment to ensure that they are taught
about safeguarding, including online. Children will be encouraged to share concerns with staff and will be told,
for example, that there are ways of removing images from the internet if they are reported quickly. For further
details, please see the school’s child on child abuse policy (within the anti-bullying policy)
Education should be inclusive, age appropriate, and provide children with the opportunity to discuss and ask
questions. In general, an assembly where they are told youth involved sexual imagery is illegal, and they should
not do it, is not sufficient. If education does consider the legal issues associated with youth involved sexual
imagery, it should consider the nature of the legislation and likely police responses, rather than simple
declarations of illegality. When considering the sharing of youth involved sexual images among peers, a lot of
online safety messaging centres on telling children that they should not produce images of themselves and send
them to people because it is illegal, or in doing so they are placing themselves at risk. We find this approach
problematic because:

i)

ii)

these messages are likely to result in a child being abused, coerced, or exploited as a result of such
behaviour feeling that they cannot ask for help or disclose abuse because they did something wrong
and, therefore, they deserve what is happening to them; and
the nature of this messaging can contribute to victim blaming. Whilst the school aims to educate
pupils as to the potential dangers, so that pupils can make informed decisions about their own
imagery, we think the more problematic behaviours around the sharing of youth involved sexual
images does not lie with the initial generation of the image but the distribution, or threat to
distribute, by the recipient to third parties. Therefore, the school tackles the subject by focusing on
the non-consensual sharing and the potential punishment for those individuals, rather than
potentially suggesting that for anyone who creates and sends an image deserves the abuse they
receive.

APPENDIX K: EATING DISORDERS
Eating disorders begin most frequently in the teenage years. Both boys and girls can experience eating disorders,
though they occur in women 10 times as often as men.
We believe that our pupils have the right to education about eating disorders. It is part of the PSHE programme
which always seeks to inform and not to sensationalise.
1. Educating pupils about healthy eating



A number of subject areas provide explicit learning opportunities for pupils to engage with healthy
eating practices, for example: PSHE, Food and Nutrition, Science, Psychology, Sport. Teachers of those
subjects will be happy to share information about the schemes of work as requested.
Chartwells catering provide a healthy, balanced diet, focused on fresh ingredients. Through termly food
forums, pupils have an additional opportunity to discuss the menu with the catering managers.

2. Signs and symptoms of unhealthy eating practices
Physical signs of an eating disorder may include:
· Weight loss or unusual weight changes
· Dizziness, tiredness, fainting
· Feeling cold, poor circulation
· Changes in condition of skin and hair; hair loss
· Swollen/puffy cheeks
· Calluses on knuckles/hands
· Frequent headaches
· Sore throats, mouth ulcers, tooth decay
· Dehydration
· Lethargy, yet difficulty sleeping
· Hormonal disturbances, especially menstrual disturbances: periods irregular, stopping completely or not
starting within “normal” time frame
Behavioural signs of an eating disorder can include:
· Restriction of eating (i.e. volume of food and/or low calorie count) or missing meals
· Drinking a lot of water or fizzy drinks
· Excessive chewing of gum
· Secretive eating or other secretive behaviour
· Irritability, distress and arguing around mealtimes
· Gathering information on dieting, excessive calorie counting
· Interest in pro-ana or pro-mia websites, such as Thinspiration, which encourage eating disorders
· Unusual eating habits, avoidance of food groups
· Inability to tolerate unplanned events involving food leading to erratic behaviour/emotional outbursts
· Frequent weighing
· Denial of hunger despite lack of food
· Excessive exercising
· Disappearing to the lavatory immediately after or soon after meals
· Using a lot of salt, vinegar or spicy substances on food
· Hiding, collecting or storing food (including food belonging to others)
· Wearing baggy clothes
· Increasing/unusual conscientiousness over school work, room tidiness etc
· Poor concentration
· Ritualistic behaviour and obsessions
· Obsession with cooking/preparing food for others; obsessively reading recipes etc

· Avoidance of eating in public
· Always choosing low calorie foods, avoidance of ‘fattening’ foods
· Loss of confidence and avoidance of socialising
· Withdrawal or sudden change of friendship group
Psychological signs of an eating disorder can include:
· Self-dislike and low self-esteem
· Fear of gaining weight
· Moodiness, anxiety, depression
· Excessive perfectionism
· Preoccupation with food
· Feelings of extreme distress/guilt after eating
NB – It should be emphasised that a pupil might be excessively thin without being anorexic.
It is most likely that because symptoms can develop gradually and can be hidden by the sufferer; staff may be
unaware of any problem.
In many cases attention is drawn to a potential sufferer by their friends who will speak to a member of staff they
trust.
3. Procedures for addressing the problem
The member of staff once approached should:
1) Note the details and record any subsequent discussions.
2) Speak to the Form Tutor if s/he was not the initial contact.
3) Share the information with the Head of Year who will usually also inform the Deputy Head.
Following consultation with the Head of Year, the Form Tutor will be asked to speak to the Catering Officer. The
Catering Officer and kitchen staff have over many years supported this aspect of pastoral care at Derby High.
Kitchen staff will discretely monitor, as requested, the eating patterns of any pupils identified as possibly having
an eating disorder, who eat exceptionally small portions or absent themselves from break and/or lunch.
If observation confirms the suspicions that a pupil has problems with eating, the Form Tutor/Head of Year will
speak discretely to the pupil. The Form Tutor/Head of Year will advise the pupil that s/he will contact their
parents.
The evidence is that communication and co-operation between school and home as early as possible is more likely
to lead to a successful outcome. The Form Tutor/Head of Year will speak without delay to the parents and
encourage the parents to take appropriate action usually by contacting their GP in the first instance. Parents are
asked to keep school informed of the outcome from their discussion at home and with the GP.
The school will continue to monitor the situation and co-operate with the parents as long as is necessary. The
Form Tutor/Head of Year will keep the Deputy Head fully informed. The Deputy Head will only take action if
approached directly by the parents or if there is concern that there may be an accompanying or subsequent child
protection issue.

APPENDIX L: PROCEDURES TO BE FOLLOWED SHOULD A STUDENT AT THE
SCHOOL BECOME PREGNANT

1.




Aims
To fulfil the school’s responsibility to the student and her family.
To establish proper communication with the student’s parents and relevant agencies.
To ensure the student’s health in school throughout appropriate ante-natal care

2. On Receipt of Information
Staff must pass on information from a student about her own or another student’s pregnancy. Staff must not
promise confidentiality but advise that the information must be passed to the DSL.
The DSL, in consultation with the Head and Deputy Head, will decide whether there are safeguarding concerns
and take action accordingly. Please see the Safeguarding policy for further information.
The Head, in consultation with the Deputy Head and the DSL will make a judgement on the appropriate way to
transmit information about a student’s pregnancy within the school. The Head, Deputy or DSL are the only people
authorised to liaise with the family and outside agencies (including the media should this be necessary The Head
will inform the Chair of Governors.
3. Subsequent Action
To be taken by the DSL, the Head or the Deputy Head as appropriate:
 Encourage the girl to tell her parents. Obtain the girl’s permission to talk to her parents. If permission is
not obtained explain that the school can override her desire for confidentiality if it believes it is in her
interests to do so.
 Establish whether the girl is receiving appropriate ante-natal care. Ask for permission to contact her GP
as necessary.
 Ensure liaison with parents.
4. Individual Care Plan
This will be drawn up in consultation with the girl, her parents and any other appropriate agency (eg GP/Social
Services) and should include consideration of the following questions:
 Is it possible/sensible for the girl to continue to attend all lessons?
 If not, should this mean a reduction in subjects being studied?
 Which extra-curricular activities, including sport, can the girl participate in?
 If in an examination year, what special arrangements, if any, need to be put in place?
 What arrangements are in place for the girl to get to and from school?
 Are there arrangements in place to cover emergencies?
 At what point prior to the expected birth date should the girl cease to attend school?
 When should she return to school assuming that this is what she wishes to do?
 If the girl is to return to school are there appropriate child care arrangements in place?
If the father of the child is also a student at the school, the same procedures will apply in terms of safeguarding,
liaison with appropriate agencies and the potential need for an individual care plan.
Whilst the school will do everything it can to support a girl who is pregnant, both before and after the birth of the
child, girls will not be permitted to bring a child into school and it will not provide any childcare arrangements for
the mother in school.

APPENDIX M: PREVENT RISK ASSESSMENT
School:

Derby High School

Risk Assessment No:

24th August 2022

Claire Bellman
Signed:

1

Date of Assessment:
Autumn 2023
Date of Next Review:

Radicalisation is defined as the process by which people come to support terrorism and extremism and, in so
me cases, to then participate in terrorist groups.
“Extremism is vocal or active opposition to fundamental British values, including democracy, the rule of la
w, individual liberty and mutual respect and tolerance of different faiths and beliefs. We also include in our
definition of extremism calls for the death of members of our armed forces, whether in this country or ov
erseas” (HM Government Prevent Strategy 2011)
Since the publication of the ‘ Prevent Strategy’, there has been an awareness of the specific need to safegu
ard children, young people and families from violent extremism. There have been attempts to radicalise vul
nerable children and young people to hold extreme views including views justifying political, religious, sexis
t or racist violence, or to steer them into a rigid and narrow ideology that is intolerant of diversity and leav
es them vulnerable to future radicalisation.
Keeping children safe from these risks is a safeguarding matter and is approached in the same way as safeg
uarding children from other risks. Children should be protected from messages of all violent extremism incl
uding, but not restricted to, those linked to extreme Islamist ideology, or to Far Right/Neo Nazi/White Supr
emacist ideology, Irish Nationalist and Loyalist paramilitary groups, and extremist Animal Rights movement
s.
Prevent, in the context of counter terrorism is intervention before any criminal offence has been committed wit
h the aim of preventing individuals or groups from committing crimes.
Context (Oct 2022)
There is a historic risk around more traditional extreme right-wing groups such as the National Front. High
ranking people who are believed to live in the area are not currently active). More recently, the 100 handers are
an extreme right-wing group that have carried out some stickering in response to BLM, but they are not a
banned organisation. There has also been some racist graffiti in the city/anti-immigration posts on social media.
The leader of Britain First, Paul Golding, came to Derby City Centre during the lockdown to draw some support
for the group. This group is not banned for their extreme right-wing activity. We are more likely to see antiimmigration and racist behaviour and a surge in conspiracy theories in the current climate. See also the final
column of the risk assessment.
Mixed, unclear and unstable ideologies are an increasing risk and examples have been seen in the Derby area of
school invasion with intent to harm based on this ideology. Any threats should be taken very seriously indeed.
Title
Details (add/adapt as
Existing
Further Action/resources
necessary)
Controls (suggestions)
1 Leadership
 The DSL is the main
 All staff (including Prevent is LOW INCIDENCE BUT
point of contact for
nonHIGH THREAT and needs to be
Prevent queries/referrals in
teaching) are aware of treated as such.
your school
who to
Identify main risks in your area
 If unavailable, the DDSL
address initial concerns (e.g. Patriotic Alternative – 1.5
and the Head are fully
to
years – not a banned organisation
trained.
 Prevent duty is
– local activity – Derby and Peaks.
 All SLT are aware of
included in induction Leader is ex-BNP. Hide
statutory Prevent duty.
training, including
faces. Numbers unknown. No
 Leaders keep abreast of
Channel.
referrals yet. Encouraging home
counter-terror local profile
 PEO newsletter
schooling.
(CTLP) updates via our
(termly) and/or other ALM Main Islamist threat in the
DDSCP, Police & PEO
local sources when
area, prescribed organisation,
updates.
relevant shared with
banned for 15 years, Derby, exstaff.
members living in city centre –

Normanton? - don’t know if still
active.
Britain First Not a threat in and of
themselves, registered as political
party, say they aren’t racist, antiimmigration rhetoric. Concern
that views may escalate to
something like PA.
School massacre ideology – MUU
– mixed unclear and unstable. 6%
of all Prevent referrals from
education in 2022. American
influence.
DHS staff training received on
Critical Incident Training 2022 lockdown, lock in, get in get out
etc.
2 Partnership



3 Staff
Training



Derby and
Derbyshire Safeguarding
Children Partnership (DDSCP
).
 Local authority Prevent
team including Prevent
Education Officer (PEO).
 Referrals
to be made directly to police
team using Prevent referral
form.



Safeguarding
representative
attends DDSCP confere
nce where possible and
stays in touch with
PEO.
 Maintain contact
with PEO – DSL is
signed up for updates
and updates shared as
relevant.
 Links with local
police team –
Rob Palfreyman 4614
 Keep the new
referral form on file –
this is available from
DSL.

Engaging and
informative online training
available through the home
office – this is completed by
all new staff on induction.

www.elearning.prevent.homeoffi
ce.gov.uk




Prevent training includin
g CTLP – delivered by PEO –
booked for Jan 2022


Staff are confident
about how to refer a
concern and who to.


Staff have increased
knowledge in identifying
genuine Prevent concerns.

Prevent training
delivered in a 90
minute session by PEO.


Share names and
contact details of
safeguarding staff to all
new starters.


Through INSET however, always
advise concerns to be
reported through the
DSL.



DSL to contact PEO to
organise Prevent training for
staff. This was completed
Summer 2022. DSL will meet
with Sally Siner for update in
Spring 2023, and will arrange
further staff training for the
academic year 2023-4




4 IT/online
safety

Consider including
others in staff training, such
as Governors.
 Systems for logging-in to
PCs.


Classroom use of
internet for learning.


Lunchtime/break time
clubs using IT facilities.
 Systems in place for
internet controls and
filtering.

Bespoke training
available for SLT
through PEO.


Pupils have
https://www.saferinternet.org.uk
individual log-ins
/
and/or PINs.
 Continually
Online safety taught to children in
monitored by teachers age-appropriate ways
and support staff,
through physical
observation. Impero us
ed by staff in lessons.
 Supervised by staff
at all times.
 Ensure IT staff stay
up to date with
changes/improvements
in this area and review
where necessary.


New Filtering and
monitoring through
Smoothwall
5 Curriculum



Consider how Prevent
issues might be included
within the curriculum, such
as PSHE/Citizenship and RE.



Prevent awareness
might also be incorporated
into enrichments activities
such as ‘drop down’ days or
educational visits.

6 External
Speakers



Outside
visitors/speakers.



Prevent should be PEO to update school on new
approached through
resources as they become
PSHE as a safeguarding available (such as those posted on
issue in a similar way to Educate Against Hate website).
CSE, for example.
Year 11 completed PEO
 Links to teaching
recommended Prevent course
Fundamental
Summer 2022 in ICT session
British values and
Human Rights.
 Good RE provides a
safe space for
discussing differing
opinions and beliefs in a
respectful manner.
 RE also allows faithinspired terrorist claims
to be debunked
through close
inspection/interpretatio
n of theology and
scripture.
 Teaching critical
thinking skills and
building resilience
against negative
influences
and stereotypical media
portrayals is key.


External speakers
can be very inspiring

and motivating pupils –
ensure the content of
their session has been
approved by school
leaders or other
appropriate staff in
advance and
background checks are
in place.


External providers, e.g. t
heatre companies,
workshop facilitators,
museum education officers
etc.
 Bookings and lettings.





PEO can act as a central
contact or point of reference
for external groups.

As above.
All bookings and
lettings have values
aligned with the
school.

Whole School Targets from the whole staff training in Summer 2022:
1. To foster a sense of community and belonging
2. To teach an inclusive curriculum
3. To foster high aspirations
4. To ensure there are no unresolved personal grievances through communication of reasoning
behind decisions, thorough follow up and check ins.

